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RESERVE BANK OF INDIA 
human RESOURCE MANAGEMENT DEPARTMENT 

The 7th December 2012 

No. HRMD Co. No.3809/21.01/2012-2013— In pursuance 
of sub-section (1) of Section 58 of the Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Board of the Reserve Bank 
of India hereby publishes the amendments to the Resem 
Bank of India Pension Regulations, 1990 as per Annex which 
have received the sanction of the Central Government under 
Clause (j) of Sub-section (2) of Section 58 of the Reserve 
Bank of India Act, 1934 (2 of 1934). 

R.GANDHI 
Executive Director 

ANNEX 

amendments to RBI PENSION REGULATIONS, 1990 
In exercise of the powers conferred by clause (j) of sub¬ 
section (2) of section 58 of the Reserve Bank of India Act, 
1934 (2 of 1934), the Central Board of Reserve Bank of India, 
with the previous sanction of the Central Government, hereby 
makes the following amendments in the Reserve Bank of 
India Pension Regulations, 1990, namely 


sifsmm tmt, "3^ Ttr^mi^ ^ ^ ^ i” 

■5S(f-400001, ftqm 10 2012 

4 3II^.8297/23.13.138/2012-13-mtfIqft^ 

•fjFsrffetPtm, 1934 (1934m2) ^mt 42^m-mt (6) 
^ -011^ (?it) ^ mtft^ u.n\SKi w 

« ^ rs Jit._X .n ..r 


'TM " ‘ ■ .- 

H^imn 

Rs. 3,500/- per mensem in the case of a fall time employee, 
and proportionate amount thereof in relation to rate of wages 
applicable in the case of a part-time employee." 

5. In regulation 28 of fae said regulations, — 

(a) for die figures "720/-, the figures "3,500/-" shall be 
substituted; 

(b) for fae words "thirty-three years", the words "twenty 
years" shall be substituted; 

(c) for the figures " 33 " the words "twenty years" shall 
be substituted; 

6 . In regulation 32 of the said regulations, for the sub¬ 
regulation ( 5 ), the following sub-regulation shall be 
substituted, namely 

"( 5 ) The ordinary rate of family pension shall be thirty 
percent of Pay uniformly, subject to a minimum of three 
thousand and five hundred rupees per month and a maximum 
of twenty four thousand four hundred ninety five rupees 
per month. 

Explanation 

In the case of a part-time employee, the minimum md 
mfj vimiim amounts of family pension shall be in proportion 
to the rate of wages applicable." 


1 . (1) These Regulations may be called the Reserve ^ part-time employee, the minimum and 

Bank of India Pension (Amendment) Regulations, maximum amounts of family pension shall be in proportion 

2012 . rate of wages applicable." 

(2) They shall come into force on the date of their 

publication in the Official Gazette. " 

2. In the Reserve Bank of India Pension Regulations, Mumbai400001, the lOfa December 2012 

1990 (here in after referred to ^ the DBODIBD.No.8297/23.13.138/2012-13— In pursuance of 

SeT"720}-”fa^fi'^ef-'^^^ substiUifad. 

4 In regulation 27 of the said regulations, in sub- 
regulation (2), for the figures "720/-", the figures "3,500/-" "Westpac Banking Corporation" 

shall be substituted. B. MAHAPATRA 

"A compassionate allowance sanctioned under proviso Exe cutive Director 

tn sub-regulation (1 1 shall not be less than the ^moiffitj f-— .— — fi-i-— f?—aft ?TTr UehiPv i d 2013 

WOT qra ^ roi Sto TOOT PPOT, ’ 

™ tXDKMUHt OF BMAnOW, DBH. 20 

MGIPF—(Part m— Sec. 4]—417 Copies. ^ . ‘ 

Note : Bihar Gramin Bank (Printed Pages No. 13 to 76) Separately—125 Copies. 
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10 W5R 2012 

fk-gn. atfjflwf (sithmit ^12 <pirtm&\ fefearJt 2010 

'fli!,'il/si1i/o 1 / 2012 — - 

a^T^fhl ^ 3Tft[fk^3f 1976 (1976 W 2l) ^ finer 20 m U%ai c^c] 

IkBR axi^vi ^ ng;^, VlkMip B ^ q?e^ c^ H?rUd 

3ti-i cBs^ eregne ^ ^ # on^ -^rer (hlkn-H -^Mum % -.- 

saeum 

1. erf^ mai, wiar atn err^ giorr (i) par fhfkd<ili ^ ikgn m-4tpi 

(srfhtpiil tp^ni^) fk^iRRi 2010 ^ orr^'a? / 

3. errsrw sf wer^m ^ otr#2tr ir^ / 

4. ^ ^ iTc^ sifhmrft wa fmH ^ erng[ §i^ / 

^ k ?ai [klk'n^i at' 3wfecr # ftrciw zir feeeiie s^r ^rer f^nea^n ar mmmcidi 
[kfkf^ ^ mu - 

(cf>) M ^ ^aar ^ sRmB Br w (k^ctct B m: ^ csrfer ir? mai 

mBt tr^ I 

(?flr) ui4i[kct SokQh mct>u, ezo^ ere^re ar sr^ar eraiaor ^ ufhlk^lkd <re 
ca/fe ^ prr^ si^ ^^ra) 

2 . nfirsnw - (i) fkfk^4i rm a^ er?»f #, srserarr sr ^ - 

(^) “arftrf^ar^r” e^ ^ sfdk^t^ 1976 (1976^ 2^)mfkici B; 

(^) “^^orgfta mfkcpi{l” ^ fyfaRm 5 ^ 3V[fh[k^<H (1) a? ftifta wft[^r& 
ajf^T^ B I Jr 

(af) “#'^” ^ 3ifiu[kd.'H ^ ezm 3 ^ jnerrer (1)^ areflor eanfte f%B77 

3Tfk^ B; 

(a) ^ ^ m atsm aifkta; B 1 

(g^.) “firresr a«rer^” # ^ f^e# errear ^ snearcr^ aidum^ 3 Tfk^ B; 

(^) “<i>e|ge aif ’ ^ wi ^ i^ora# ^ ^ # aiw ^ ^ aeft ai^ ^ 

^ 31^ ftoT ^ erarr'd ar^ araftr 3 i 0 r^ t 
(h) “ersrar arftrw^” ^ aufkm^ ^ ^ksz ^ area^ratre ep^di-Q . ^ eraa 
sdk^ B 1 

aesQ^ afe or?r 9 ^ aszwfira? ^ eraa ?r«rar mfk^r& 

areasr ^raa / 

(ar) befell c^ araafe 

(i) ^tBktmeftoT bufyict ^ e?a ^ ^ar, 

(ii) arafti fom^ trezar ^ aifkmBt ar it><ftm{l ^ aiaftr w #, 

(vi) aTia>ft-aa> ar er§ra arftrar# 'iszw in»a^ e^ ^ mfk^ f^#a 3{[c^[i<fiip 
^aef? a? az^ araftr, 

(vii) aftrafar ne ftai^ ar^ araftr aan ^r 5^ #, 

(viii) araa erarasr ^ eras^ ar a? f^ar# ar# araftr aft B 1 

(w) ^ ^ezof atre aed a^ ^r# ^ %ar srik^ t ; 

(ar) ^afmfl ^ fkfkRiai 3 ^ ga/^^aar (1) ^ ?a^ (^) atre (ar) «# areZ/ot 


2—409 0^2012 


W ^ TTSm, 12, 2013 (ih 22, 1934) 




1. jfK^r#c (l) 

grtfinM) 201011 


if 


' i( 141^11 ^ ^ ^) (sif^ctiiR^l 3^ 


(2) ^ 5ram^ 4 iirflii ■<# ir^ ^ I 

(3) ^ 3#raiff 3#i <*4-^i(l ^ wj^#f : 

3f^R[?flff 4i3'15fR??T% R^<4I4 Rl'WKll^^^SnT RlRl'<ifl4l'*IT'?nVKU|flMl ftRf?'>d^^- 

Pi^4d ^t,, ; 

(■g) 11^ ^IT ^ 3Rr ^ yfrlPl'^Rfl ^ fll# 52ff^ ■'^ 

#f I 


2. Tlft’Tl^-(l)?^f^RWfff^’. 

(g^)''sT^Jrf^pw" ^ Tn4f^3it^^ 

(^) "14^30^1^''5% ; ' 

(7T)“'I[^’’ «TO 3 ^■3'T«1TO (1) ^ 3T#I •ia(irMd r«l$K KIMI^I (SO^Ri'f' «i*il“i srf^t; 

(^) ; 

(sV'^ ^ ^ ^ ^ ^ 

31#43iMcrt ; 

''^ 3nf^(^''33f4l^ % 4 3W 3#1 ^^^ ^ 

tni^ 'iff^ ^5i^ ^iff ^w5f*Ri ^ t =h4'=iiR<il % ^ wi si^z^r ?f^ i 

(^) % 3T?rffcr,- 

(i) ^ ^ 

(ii) sraRl t^Rl^ ^ 3TRl45l(t ^ =t>4'^l(l <*l4ll^'JI 

(iii) ^^ l <*R^4l ^gj f ^ WT m ^ 3nfv<tid ftijl ti 3^l<»R^^^4^ ^ ^ ar^ff^, 

(iv) 

(3() "33if€(rtt" ^ 3 % (1) % iste (13) 3ik ^ (^) % ^ ^ ^ 




(3) '’3^f^'' ^^f^3%3qm?W(l)%g?(^)%3?%fhT W^ ; 

g t?R ^ ott fli^ # 5^ SRT angfof H? ^ arfir^w i f^ a rai fd 

^ferr 3fr? 3traf^ ^ ^ ^ ^ 1^ f^f^-% 3^ ^ ^ ^ ^ ^ ^ ^ ^ 

(^) "yi^Ri=b Jf«m" ^ % lll^Ri=h cRii^foiij ^ ^TOftRJ ^ aiterft sifirJcTt ; 

(iiT) "?f^"^^3;jh:ii^^TOr^f?r3Tfii^trt ; 

(fr) "y wlf^rt # (jiratf^ ^ ^tr) t i 

^ ^ 1^'If^ 14^ T?f^Tit^ q,^-f fli;^ 


3T«W2 

3?f^i*iR<il' 4 t q)4'qiR<i)' ^ <^Jirct)<ui, Ri^f^, '?fMw3;it^^^^ETJnf'fT 
3. sifirofM a^ ^ ^Tff^ (1) ^ ^ RnRiRsid ^ mf^ :- 

{^) w^ "^"- 3?f^I^ 

'bRi'tt JJ^*T 

(i) ^#KT I(wra^ji«m) 
wrjR«r 

(ii) ^ II (jra«i^) 

(iii) ?%H III(4^jR«f^) 

(iv) IV (^a^) 

(V) ^ V 


WVn4><«y 

^ ^ ^ at 4-i4r % TO ar.sfk % fcHTR ar 3T^ 

(W) ";i'^ (^1^^ 


(’T) ^*^6 "■>!"- ^iPrfrra 'H^N'ti (^y ^l'Jl'i) 


0) ^f^^nrr # «mr % ^ |r; 4, ^ a^RFTt ?IT ^ ^>r 3r^ 4 ^ ^ ^ 

r' 'n^ ^tRra4 ^ HRr«feci R)ti] sfRT % ^ p: 4, 

^ ^ ^ Rrw JiTfS?^ #rtr 4 k 

^H-ciiK^j % ^€r H f^^cKi ^ : 

^wf^i4^iRiff%4arsii^Ri^arteO- 

( 2 ) ^aMa i'Rt?r% R<c(i<<, 3TfiiRi<(H ^ «rRr29 %Ri^sRf # 

^ H W ft^Rdilf #t I 
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Win'?T3PT51,^5R^12, 2013 (^^h 22, 1934) 


[Wf 111—^1^4 


(3) 

?ro.W^ ^ I 

(4) (i)f^R#[-'^33f^l^^^#^- 

ftqi? 

(^) 31^ ^ ^ 31^ ^ ^ ^ ^ ^ ^ ^ ’ 

g5FfF''l^'43 (h'^[ 44 ^’414^ si'll : 

WW^ I 

tefiteS af*ip™'S* «13 5* <') ^ ®'*’’™ *^ ^ 

i 

7. ^ ^ R3"*T - t4J ^ f^ T^ 4 ^ ^34 513^" 3t % f^ ^ ^^ ^ 


Cb 


“ 1 \ '- 1 A 1--1 -I' t'.l's «V . V .,- . ^ ■ 


8.4MaST,- 

(1) P(^<R3Tf^wr&OT^^^ 

SRffera Mt 31^ % ^ ^ ^ ' 

(2) w' V^ 1^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

(3) (^) ^ W "^"^' ^ ^ 37(bfrtt IT^ ^ ^ 33^ % tk ^ M 

f5[^3Tf^T^OTW'W^3Rtef^3raf^r%t%'3:ft'WiRdfln!frw3i^i'ii ; 

f?r^ 3lRR4<t lKr'^R^^3Rte1%3ft 33^ %f^f^lR4fl7!lT^ 31^41 I 

(4) fl^ 33f« ^ ^ 33^ ^ ^ 

^3R 333^ ^FT^Wwr Rl^ jrTf^wrtt 4?t 334 ^ 3333HI'MH5(^ 81T, 33^ #3T ?R5 ft<:4r< R'HlIKd ^ «4)»H 
I 

9. ^Jfe43334 - (1) ^ 33M ^ 43^ ^ 351 ^ ^ #R ^ 

^ 33Rlt ■qMtel «4l'MH!3'4 ^ Tjpf ^ # t I 

t%i32nf^,33f^m33Jf^33^43;43^‘^f^34^3tt't,- 

(43) 33f^33F(t W 355 ^^ ^ 35) 3^^ 3T 333% ^ ^ 3?^ W 

3T#Plt; 

(^) 4^ ^ 3?IT # 3fr ^ 33^ "33"% 3%3T 1 3T 33^ "%'^ 33^^ "33"^ !T)R4 t 3? 333 34 33 

^r?414f^333f%3r3[iwt^3f I%43133^ I 

10 T34RT4T3r^45t333rf%ra)(33)35)f33f^3T33%4Ttt33#a33%%4T3ff%tf^^^ 

34lf) 3 333^ 33 34 (^ % 333^ 3314(4 35) fe3fe3 ^ 3?^ 3|53T f%3. )^ 333% 333 34T3 3T ^ 3# 33%3T; 
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(i) ^ aifferati' ^ ^ 4)4^|'(1 ^ 

(ii) 3#rartf ^ f, jm 


31^%TfWt I 

(TT) (1) % (II) % 1TIT ^ ^ ^ 2?T 3SI^ ^ 4 31^ % %! 31tf^ 

^ % WT t%# c^ JTfrtcR % ^ 1lil ^ ipft ^ I 


(2) 34RiPiqH (1) 

3T^«Ticr t n ?H%?r f, Pi^=td srfifoFit ^ ^ ^ i7r?iFr^t^iTTR?sfnT^i)i: 

3frc 3lf^4)l(l ^ =t)4'4l(l SRT rliw ^ ^ 31^?lRRRq^ I)'l4«llf^4f % ^ 3^1% 

5^ ^ f% 3^ WT jnf^raiit 3#'t I 


•woil4)<ui,- f?r 3i^;?TO3CTii iji4=iifB4i' t%4t srf^iiirtf ^ %4-ciiO si^^TRr ^ 

cT^ ^ iw ^ir liW 34 ^ROT *13134 3Il4 34 3^ t f% aPlf 3 33% 3f^?I133R33i 

3n43l4( 3f^ %t 31^ 33 33; 1% 3m SI3 %t^ 33^ 31% 3^’3R 31311 I 

11. 3rffe[3t%34^43li4ff4,- (l)f%4t 34^133431 cb44t460 3434 33 ^^#431 43 ! Pi13 %T: 


% 3m.3T 4% 4 f3T 431 % 30 34 ^ #4 %3^^'4 31 ^ 34iJ^ ZJT 3%^ 34 43lf4^ 

3R3%3r: 


33^ 3f 34 t f% IFff Sltertl 3T 33f3l4 ?3 33f4f433 % 3isft3 43I14^ 3^ %T 33 33; t% t%4t 3Tf^ra4 34 373 4 
3314 33T #3 313 34^ %4133f3l4 34 33114 435 313 %t ^153313 4 413f fl 31 ?3% 334 4 f%4l 34^1334 

34 3?TT 4 #1313 31 f%4133f3l4 34 373 4 33; 313 % 433 % 33^ im ^ 3313 44 3%F|4 3133f3l4 331431 

331^ : 

315 3? 341 f% 41 314 344 31%n4 3133f3l4 3321 ^ 313 3% 1%41 3i471 4 53% %11 3f 44 334713% fl4 
34 3 i4ii 3^ 313 % 41fR 3iK)^ % 14147m % 143;;^ 414 34 IMilRT 4 314433 43134 i 41^ 44 314433 3^ 

4I3 313 34 31314 % 41?R %f41%4733 ^431 I 

(2) 3ll 41^ 3f 1414733 5R33 11% 31«3^ SRI 3% 31l47T,^313T^ I 4l 3f 33^ 3114334 31 3i43l4 34 
^373ff4?l?l31#43l43R38?3R13443|i4713%3^'l%3lt I 

(3) 31S3^ 3351^43 ^4444353 31414 33 333 3^3141 4l4 % tfl3 4 3P^ 33331 4 3% 4141 4l 3? '531441m 
34411% 33134f 3(l®I3n4 313Rf3l4141433 (1)% 315333 4 434453 



%fillt713441 I 


33 531441m 34413ik 333^1 %131341 


3|t^'31U|.- f3141433 % 3I3lm % 145, sited 313nf3l4, - 

(i) 3? 14334 3443%! 31 '431^514 %13f# Urdu 31 mil4141 543 RI34 3443 nittii 31 14334 3 ? 34431% 
%l31I5543R3l| ; 

(ii) 4l f%ift iiitii 314l 14^4 3'^ 313 % %3 3f^ 143 4 te 31 3443 % 34 3115 iiTO mil I, 

333 3R134 3443 Ullte 34 %445 t 1 %r I 




3—409 0^2012 



18 


W ^ wm, 12, 2013 (% 22, 1934) 


[’TFT III—^4 


3T«TFT3 

.3^ y frl^'jf'T % 3 tMi3 

12. ^ sTf^i^isr- 4^, FsnIMt, srf^FBrtT 'FT 3iFfgrff t) srfTr^ TitFr 3 t!t tsir^t*trT 

3}^^T^4T3TT#^FIRFF^t3TOlf^#flFit^OTWTmFT:fFf^fitTt R(^Tf^F?tWF I 

13. - (1) 3Ff¥^FFT(3), 3Fftf^FFT(4) SjhsFf^PFFT (5) %3F^«if 3^ ^ rT^TT wfftfTT ^, FfT 

^IFT, TFFTWT FT, Ftrft ?)¥%'), ftFft'5iTcT%^ IF’ll, fe, arf^RFtt FI FiTST % 

^5^WT^3T!Tt^FF5T%’^}FT wf%JraK^ 'ji) W[ T^4T FiIfT I 

(2) ^ 3TrFMf FT ^dRfdlf^id arksF^FIFT^FftfT ark FFlfMcT, srkRilfTFf 
FTFFfFlM%F’2TFkFTf^F(tFITF^ I 

(3) K) fM FT tdFFH t^rft Ft^ arf^lFn^I FT FFfFlt Fit FT FF5T FT ?TT% tdFF^ 

FttdTftTsT^TM^TTTFWTT-^^ ; 

(^) Figf 3FfT F)T5T FT ^TTFFFT TTFTF ^d1 3TFfk % ^ FT 3Tf^IF> ift^FfiT FTf^IFiT^t FT F)4''4l^l ^ addil MKTFRFi F^MdT 
i^4FTff^I5TFT^FFFTF43FFftFtw%TTF443FFtt WTTFltFtTF^t ; 

(f) ~m ^ FT STRiF)' atHd aiRlFTrd ft Fi'Nrt it^ I^Flff FTTST ft T%^ 4 t'FT F?l TTHTF 3 TfRt TTS^ t, ffiRfRt, 

F^Flff FF5T FT ^dFTFTF 4 3FFS F^^FT % TTF4 ^ arFFlftF ?Mt I 

(4) FTTTIT3TklFntF5t|FIFT 4^^FTff^3TRTFTTtFTHTIIFTITfFftFTTFTF^WFff^FFIFIF, 3#fF> HIHct ftFFT, 

FFFT ^ % FF Tf. FF5-2/17/79-3TF3TIT5ft FT^tn 29 3T#FT, 1980 Ift ITTT akft^ FFT t OT 

iR-F l f cTF %FFR ^ 3TT Flt¥ Fit IfT Ftt ^ W FTO WTT F?t FfT TT%4t f% TT^t FT^1#T ^ 

3TRl^3^FT'#!lTF5RFF^FT^T#FTT4tt%?rFRFTFIT3TRWlM^ : 

F^ TTTFiT^l FF TT. 1 l-3/903TTT3TTT4t 1 Fpft^ 22 FiTFtt, 1991.^ FT^FTTTFFlf^raFR ^TST FT ^FFFR 4 

srRTFTrRFf FI^^Flfkif FftFTTFTF^W3F%FSF f 4I Tt4t I 

(5) f^TTft ^ ^ Tft^ Flff 3Tf%IF)lR4f FT Fi4f|R 41’ Fit FTTFT 'J^'edl [4)41 FiTST FT 4dFHH 4 ddi FFF % TTFF FFFTt 

3TTFfeTtF;%TTF4#TTlTFWTr4 ^ : 

FT| Ff^ FTklFTltt FT FFfFltt t® Fit 3TTFfeT TTTWT FT 3TIT^ 5 If 4 % 3T#T Flff ^ f, ?TT FFFT 3FFfeT ^ 
Sfj-jffSfiff % TiWf xr!:?F^ F^W FTft Flttri ft! FF TTW^t fTT tkFT I ^ Fl’FRfFf HTT FTFT 3TF)t % STirTTFI 4 

RhT 3TITfl(F 5 Tf 4 % fcIF; FiR^d 3TF)f^ Fft^teT^ I 

14. FklftT,- TT^t ifkTRTFT 4^ % f^^FT FT F?t FTH^tt 3#T Flt^ FTRlFTltt FT FFfFTtt fllTit FF FI FFST 4 Fklf^ ^ 
3TRTF)TT%RiFF%F^4FTFrF^FRFT ; 

Ft| 4 ft 4 3Tf4FTTRFf FT Fi ^ fFlR F f F?t ifRFfrT 3 tRiRtFF Ftt FTTT 29 4 t RiFFFf 4 TTT^ ITTT FFTF FF; RtFFt % 
3T|TTTF 4 #fft I 

15. FcFTFcRt,- 3^ 3TRlFF(t FTFFfFld 4t I^Tft 3^FFST FT 4 TFUlMH FT Rl'|l,Fd t t4FT RiTtl TiFdl % FTgf 
Ff fTT FW TFTFIFF 4 Rfirtt 4t TTFF FTFTFtRt ^ Fl4t ^ I 

3THPT4 


STIFTF, 3T|?TTTTF stk ST^kT 

16. f^TTft 3Tf4^ a^T ^^FT^t Fit ^ FF t^TdR,-Fr^Fi srRlFil^t FTFi4^ IJjfFiTfcTFi arRlFilft FT ^4^ itFT 34 t 

4f; % R l Td TTPT FT ?tFT, FFT F? M ^ 4 34 t ^ TFR FT 4fT Fit 3 Tt4i FFTtFR 4 ^FI F^FT Fit 44 3Ff^ FT 
oFf4dFf % FJTTTTFF-TTFF FT 34 Ri^S!l Ry, FTTF f^FFit FTRlFTiRdI, a^l’^t^'F* FT RTFFUT 4i 3T4tF Fd drTTFF ^HTd g I 

17. fpRft aiRlF# % Firf^F,- F?4 fT a44FTT4 44 Ficfaff FIT Rt#t ^^FT 34t 44t F5 t4fi4 f4ft 4t -441 % Mc4fi 

^W | ;^{F TT 4 FiT FilFf-FFF '^lRlf4^FTT4F4TTFFF!t3T4^4aTTFFFFi?ft4|TT%at?r4F4^FRTTTFTWgT, <Tdl4'd 
3#T FFTFFT FFT FTRF FTt TTFT^, Ff^TFT FFTF, FTFTM 34 t 3Tf44TsTf ^ FFTTR a^T 3^ 4l4cT FTTFT atk 44 3FF 
f^FF aft 4 ft % FTTTFR 4 TIFRtF ?f, 4t 4 I 
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18. 3ik 3TI^7it ^ HlQlH 3)^ ^ c(lR)c^,- 111^ slfJfcBrtl ^IT c()4^l'(t «i)13IlfR o|>l[4 ^ 

3i^a:jh^^o^%f?rratfepif %s[Rrwf-wr^3t?f4l3Tt^3^ft^^3ra^, si^qra^aiksn^gKw 

3lf^l4>lRdl, aRi%'JT^t5pr5(nT%31#T^dfWl#TO| I 

19. ‘ilH^l^dl iHiy, l<sl^ ^^MdT,- ^ c|)4-c||(l ^ % HIHclt 3^3^ ^'Hdchl «jraiT«F^ 'iiH'fl<(rfl 

^ wm ttMI^ ^ ^ -dHclilfl' ^ Uril^ 3T 3UR?W ^ ^IT dt 'SRctl % ^ ZH ^ % 

^ jj^ ^ ^ f% ^ ^ jnf^ra^ OT3qr^ % ai^qra^ 4 ^ ^ 

^ f%4t ^ srf^rait SRT 3Tq4 JfKfszif #> f5r#r 4 ^ 4 ^ ^ aq^;? # sik 2 4 

20. ^ % fl# apt 4 )h(« 1 3)^4 3)1 ^TBwr - sff^iepfi ?![ ^rfNrtl ^ 4 f^FRrtl sik cg^ cpit 

3? % Htff 3il Bk# 3ri4 3?r 3lkl3Kf3 B3W 35kTr 3ik ^STOiR % SffWkif, tsp % 3^ HBRkRnaifl' ^ 

r41 ¥o 33^R 3lk o33?R 4 ■?ir#R3r 33T 3iklT I 

21. $R, ^ft3l Ic3lf^ 3jl a#m,- (1) 37l^ aif^Rirtl 3T 3f43kl, WT BTted % M R 3 ' l3KMd 

31 f%4t 3R3 airakra; B3iRR % RBR3 31B333 4 3rnr ^ 3B Tjpf ^ 3T RTO: 31 R3ra3 3T RFT 3^ ^ I 

(2) 'bV 3lkl't)l0 31 3)43|(I, R3FT Blf^3)|(l % ^ H'^d % f«l'1l 313)4o4t % R45d % R<3(3, <fs4i 

BRF31, 31 3llf 3FZ1 f^cfilDcb 31WI3 4 31 ^ 4 344313 31 34^ 33 fcR34 31 cjl 3134 313 4 31 

f%41 3313333 31 311344^ 3134f 31441431 31344 3F3 3Ffll43, 3335133 31 ^J331 31 ^53^ 3413 tl%33 4 

33% ^ 4 31i 41 13134 313 4 3131313 31344 333 313 4 B35lf^ 34135W11 I 

(3) 344 34^1334 31 ^4314 1%413113343 31341 33 344 ?R3 3141ft3l 31 %t3l k31ll^ 341'31W3 Blkl^ 
34 ^ 31^ % ISrI ^ 3113%l3 31341 ^ iraRH 34131^11313413)3331 I 

(4) 344 34^1334 31 ^4314, W Blkl334 % 5^ 3^ % f%ll, 344 31 %14 33R ^ 31341 f%333 3f 

4<si'b 4 31341, B3)lf$ld chi'll 313)3ll,3l ; 

3fg 3f^ 431 B3I33 31 344313 31 B3FRR 41 34|fr33), 33^11133), %lkr3), ^k41>13), 3T3jlcl3i, ?t%3) 31 

3131^ ^ 34 4 %f%Q; 3^ 34 3143334141% I 

22. 34^13iT(l 3133f3lt fk3N3 % 31^ 31 5333 31 4lR3lR5 35333 % 3=3R 4 331341 %31,- 344 34^I35l4 31 
354314 f%41 3I?% fsb3l3)CllH, Rr3l33 31353lfe3 3% 3f %lR[35 41 313r%lRl5 WT BlRl35l4 34 31^314 % RRI, 
5541353, 3133131313341 ^Bkll ; 

> . 

3^ 3ft 344 3Tft35?d' 31 3)43lO 4% 35^ % ftdl <fil4 3i3lf^5 31 B<J)frl 3114)41 3lf4ftl3) 3553133), <jRl5 31 
33^ 34435 3T 33Tlfti3) Bfft 51344 351% 331531 ft3tt 33% 3413 511531' 4 5^ 5ER3R 341 ^ 4 % 

3?%l3 3555111 4 ’ 

355 3? 3ik f% 3f 44 51% 34 341 35^31313% B33 341 5kll 3ft 53^ Blftl351% ?313% 4w 554 51 ft^Tl ft3l 55IHI 
I 

3341533 .-53 f%433 % B3fti3 % ftiq;,- 

(1) Bl%5 3Tft5%l 31 35%3rfl 3ft 33% 51 344 3353'ft5%l 53TB3 31 5333 5qi %l31 3qft33'3 3T 

541?R aqRl533 533 51 531 B33 4 W |33 1 %5 34 R 3 I 4 431; 

(2) %l31 344533 3135%ftR 344533 3133% 3R33 % ft5%l 3353 % 53lf4l31%l3 31351% B%31%t3 % 
35333 % 33%3 4 344 34451% 315%3%15131331331114 551141433 5133 3351155in3II; 

(3) 5 I 4 3443^% 31 5%3l(l #5 34 5J% 35^ % ft31, 353% 3%3 35lNf % 14#! % 14331 f%5ft #5 5!11 
ft554 333 53%, 5% 3334 3441433, 19.56 (1956 51 1) 31 31333 Bf3 1%5}1 333 1414 % 3343 
5ft[54l5^« %% %1 3%^ 4 531344 ■3lfillft35 B5!iftl3 % ftR ft55ft 35^ 3431541 % lft3^5'<'il, jik3ft3T 
jf%«H 4313 341 ftiH : 
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12, 2013 (%22, 1934) 


[’TFriII— 


^ grifgrtt 1912 (1912 ^2) 


(4) ^ 3#ranfl ■^iT cb4^r'(t tli4( Pt=hi4 ^ fl)4t ai?^ o^rf^ ^ wr aif^j^^l °iit 4^ % 14^ 3?i% ot f^Ti; 
Tpr t?Rft ^ % 1^ ^ 9)l¥! 

23. (1) ^ <*4'4I'(I f®RT 3Tr[T# % 4 ST^qf^ ^f[gatMrT 4 4)<'ll - (1)^ 

^^ <4l'^)i4f%4( RiRir^i <^^<hi 41 4 f^4l ^Riti ft!^r4l4 mhi^ih^ ft'ii gl'ii i 

(2) ^ sftertf ^ ^ % f§RT ^ 4 site ^ ^ w IM 33^)iMrr ^ 

gr?^^ ^ ^ 3q^ % 1%4t 4 ?r 3(k bi 4 inar ^ ^ ?tnT 3;^T ^ ^ 3^^?n^RT?q^ 3ai4f 

c[i4t w^rr ^ WT arf^^ 3444f4cr ^ : 


WT ^ ^ t fl; 3#!^ 'JIT ^?cNl4 ST^qRsRf ^ ^ 3{f^ 

MRI^frRf % 3144 t «Tr ^ 3^ Plil^ui 4 ®[T53 sft Sif^ ^ TfTO ^ cM f4^ '?0T fli 

^ ^ 3rf^ ^ +41=hi4'^ci;;^OT [qPi'^Rid ?lTft i 

24 . ,4 sr^pf^ - ^ 5{ftRS!4 3ik “^4 ‘(•^ hm ara^ 4 tict-ti: ai^af^ 

T^Tfl, - 

(1) ^WT344c(a4/'?iniT^a«iT43if4^^^4, ^4h£ra4*ra^’i?ra4sRi ; 

(2) 3Rr^4, ?ITW3Tf^I^/t^^a’Tl43TRl^ I 

25. 3a?K sih ^ ^ asT3iRi4^- (l) ^ siteit ^^^4^ sra^ ^ ^fr^FTF 

•^chK 3| j^5tld '9T 3 '(h 4) Plf4-d =hl4<d f4)4l 3PT odf^ ^ ^ % (4)41 4^44) OT% 3T414'W f^r4( 

grRf^ -qr '*4-4r'(t 4it <*44i4 4 otwr •i^l^iR34f t 

(2) 3rf4^ ^ 4,44r(l,- 

(41) ^ 4i( ^'^iT #4 ^ ^ft?r cr4, 


(^)44f#5r^q'«nfM4, fl;4(4^^43%w-f4?iT^4israi4ac?iW:'4Tawc?m:’iTn3f^ i 

wvUm.- f4Rm % %1^34^41 TcI^3?4?4tt^ jrfri^sT aif^RnoT, 1961 (1961 4a 28) 4 

26. ^3145, 4 gs^^rsf!,- 44^ arfSRTft ■4T 4i#4r(t feft 'R^SIT % atrt^ 41 4t IRR 45t 

43^ ^ alt' 44211 : 

4% fH M444 4 44 44f 4141%# 3rf^l4a4 41 4 i 4414 44 aflPT^ ftf^l 4ll 4414f!t 4 f^raafl 4f fs@l 44 4%41 % 

^ic(i^44)f¥44R4;^44at!l44 4444i^44f¥R?ft wft i 

W54410I1.- fS|f44^ % JPfrsR % f%4t 4 m % 4(43 41 IlfrP^ 41IM 14^3 44 4^ % 4R^ 

^:qTf^gi4 44444Fci;t414ft4W14(nniT I 

27. 34R 44 4134R ^ 41 f¥44414a 14^44, - (1) 44f 3lf%14a4 4T 4 i 4414 3144154f^444 aS4414.- 

(i) 3144 f44%tM 41494 4i( 4141 f%# sit44 41 f4r41911^444 41 fliaft 3l44a4 3Tf^^ 

^ o!ff^, S4i444f 44 am, 44f, 4i44t 41 atw 4lt 4? 144144 #' 41 4 # 41141 4 W4^K 44(111, 
t%41 4414 41W141 % 31414 3144 411 34441404 fo; 413144 f^%14r41ai4a4 44 34R 44 41 34R, 44 
4il3(^4^'4441 ; 






WTIII—^r»S4] 


’TRcI^ wra, 12, 2013 (iW22, 1934) 


(iii) ’TFT ^ % ^nj; ^iOT 3TOT ; 

(iv) ^ % f%Tft ^ 3TF^ M ^FM # «5R 3«TR ^ ^TT F?, jm W ^ 3F3T JffrFjfrT 

% aFT ^ f^aFT # ^ wgr % ^ sq^TFIF aR?R ^TFT ; 3^ 

(V) f%Tft 3^ srflF ^ SFfta aMTTT3Tf ^ st%fTTT ^Frar ^ FRcft tFT ar WF jnf^Fijl^ ^ ^ STjr# % 

f^?aR?rf5r%3T^oFf^^^^FFTr^’^rf^TjfW%f^aFRBiF^ : 

3Tf^'bi(i ar aFfai^ ar <aRFFfl fta ai), f«Rr ®aF5r % ^ t3ft an f^if^ad sTM^ft ara ^ 

a^FF ar ^flaiK aF a[%aT ar ^raaia^ aTFTT& ^ aaKywi jraif^a ^ ^?T%ar ai ara^ M aafarff ^ a^ 
3Tfira^^F%aT: 


FT^ a? 3TtT t% arf^ianft ar anfartt f^rft TT?ai^ 5Raa f^reair a? Tiara t ^ a?a5rTFT^a%FTarf^Tsft 

Ffarrtt Sraa #311^ f^iw a? Fara I ^ 3T^a aaR ira ^ w ^ t t I 

( 2 ) ait^ arf^iaii^ ar aafai^t f^ararr sTFaifta) ^'Firaaai ^ aa^ % 3FT# PRft FFT^ ^ jraa i 


(3) aitf arf^tarrff ar a^fait ^ aiww f wr iiTter(t afr arsfarf^far 30 ^ artr: 31 f^^Far ^ sFFft ftafir aJt 
^TflwRfi (qq<ufl ^ 3^ fte«uO #af yFRfda;^f%3FFftfM^%^^jinT:%%3[3TT%?HraaT3FTa^aiTTt f i 

^PT^taF^-fFaFf¥5m%3iahaF%f%Ft%^ait^ian^aT^’faTftajtapT^#aTaw^ar^ ; 


(i) af^ aaaF fFT aif^ afl f 3?(a(t arw am % MaR #cR t arft^ f 3FFa ^ ; 

(ii) afe a? FTfta ^ 11% ferft ^aa^aa aaa % ifim ara^ sa f^Fd ^IdT t ark aprfM ar^araf sqR ^ fb# 
p:, 3TF^at’atajTFftaaFTaaF^#3FFFf I, af^a^^3Taf^T%’ftaT:a?F^jrafta#iT i 


(4) a)ff arf^raiitt ar^^arft ^?Fflftaa%aFfrTf5Ts!arf^aFift arafr t^^t^araft aFF^^garf ar 

TTaa %’ftm ara^ a?af arl aaFa ^ # aroasf t ar fiFft f^arf^ rniaiFra % TTrsna % %3; 3iT#Fa 
f%a[ t aa^ % fcFj; ar# ^ I 


28. afaa ai ^aiar: a^ ’^aam ^faRraf,- (l) aifSi^ ara# a?# Riafla ar arq# aafeiaf arh aif## afl 

_Ck-C^k_a. ___f rv . NN /-^ rv N 


(^) ar # 3^% FFT # ar 3 f% ^a % f%Tft wa % fft t t*pr: aaflr at 3a% ar arr^ Tarftcai’tllH ai 
sF^wrarf^ara^arar aaaif ; 


(Ti) 3F% im f^Tiw ^ ar m?R ^ # TarftTar#F ar arRifa ar 3^1% 5Rr *n% #aT, ft^ar ajh aara 1 %?r% afiFfa 
taraar#t ; 

(a) 3a%?mf®Riw^'aTTFrRM^qaift?ar#aar3Tf^aT3a%?Krai%aTmwT¥a(% 
(a)3a%5Fr3aa33f?iTaraFaaif#a : 


at^ 1%# arfSiaa# a!t a?F ^ art ?a f#^ia# % arrra alt aitra ait ^ alt #ar# aw^ # # t ?a % jrRF aft 

aittri # #a am % #31: ^aaa I 

(2) jF^aTf^ra5i#jF^a^%3l araf #t3a3a^%30 3T]fata#^alt ai naT /aii 'i a #if^#tf^RTnft'^ i 

(3) ait^arf^rarrit WTJnt^rajrft#t^T^tar%Rraiaa^aa^aFr, %fFr, aaFPraraTmararataTa^aFT^ar 
aTa^f^a%f##aTif^aaFr%aTa#artfTaiaTmTfTraitarf^aT 3it4>iRiMdH a#a^ : 

argarte^smatwnnf^raJitalt^aT^####,- 

(ar) arf^rarift % wa a#a oaa?R ai# f%# oafiTf %-TTijr ^ aftf ¥5aa?ii arrar I ; ar 

(la) armar ^ Rraf% ar Tsarfttinm sraFi# imFsaaiR ^ aiar 1 1 


4—409 Gy20I2 
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[’IFTIII—■?I^4 


wra, 12, 2013 ("^ 22, 1934) 

(4) ^ OT 3Tq^ ^ ^ arq^ ^ ^ ^ 

^sfrpq •Hqt% 'IRfel yr^'b ^ RmI^, y'^fri ^ 25000/- '5. 3lf^ t ^ W7 ^ 

45^ : 

■q/^ %[ ■ysjoIfK- 

(^) 3#qiifl'% yw, Tiroa^k'CT ^ ^ ^ I ; ■^ 

(^) 3Fq»rrf^^t, 

qt i 

(5) T^fartft gq f^R f' qq ^ ^ iq ^, wrqrf^i^, "yTwrqrf^^aii^iKTt^’ll^imq^, fM 

-JIT chtj^ i O ^ 3^1 3Tlt?l W f^Plf^ 3iqf^ % ^ftrR, OT% IW ^T 3yq?t 3TK t «TlftcT qi Sff^ qi 3q% 

^q % 1%# airf^RT ^iqyq % qiq qSt qqq qr ^qiqi: ¥qf% ^ f=R^ 3 ^ ^ R(4<ui, aft ot sn^ ^ R*PiRf*^ t^qr 
anq, "4t 3 %T qq 'q%qT 3 ^ qf^ tq? ?ji,t 31 ^^ q?t qfidt I qf ^ f^raqq # ^ qm qr #q ’ll qM^q #t 
f^R% qiq qqf% 3(f^ q>t sft 1 

29. (1) (i) qitf 3if^iqqtqrqqfqitf%^'^5q||q'^, f^q^qf^qrqqftqftf^l, t^qr 
t%qiq q^t qf|qr q#'qj^qr 1 

(ii) q^tf 3[fll^ qi qqfqit, 3iq^ qfiT qi aqqft qqft % Tq^ iq; flqft t q^' qq^TT qr f^ q5t 
qferq^^ : 

qi^ qqq jnteift, qf^ qqqq q? qqiqiq ^ qiqr t f^r. 

(qi) "^[qf f^qrq ait^cbid qrqqfqrd) 3^ Rqig % aqq q^qiK qi) di*^t 4 lq forRr % sq^tq 3 i^^q f ; 3^ 

(qf) ^ qq^ % t^ 3qq aqqq f 

?ff qq sif^iqqd qr qqfqTd) ^ qte (i)qiqri' (ii) ^ qqr f^qrq qif qq^ qr t^qi? qit qftqr 

qq^t^^q%qri 

( 2 ) ^’^aiftqjrftqrqqfqit), f^q^ qroftq qi^tqqT qi^ sqflq feft oqflq ^ ftqi? ftqiT t qr f^qj? qqqi 
t, ^ 4^ % qq q«q qSt'^pqr ^ I 

30 . qjq qr 3qqqf^ 3qdq % 3PTO qi: aiRtqiid'qr qqfqid qit Rqqrid- 

(1) flqft ^ a^qqd qr qqfqrt qi), qrqqq qi) yfshqi % ai^qqq ^ q?iT % qr Ridl 

3 qqqfqq 5 aqffq % 3nqq m H'KqdR qr qiqr t, qf^ q^rq jnf^rqrr^ mr ^ fq^ qqr # rr), 

qqiMcT, qqqf) PRqq r d 3ik / qr ter ^ qi) qrd^ ^ sq rnd)^ m qr M 3iqf^ % ^ q) q^ artef) 

qrt, Rrfri'f^q qr Pid'qHi#? qqp qr q%qr ; 

q(^ qq srqf^ qf) qiqq f^rq% 3 ^ ^qr qq^rr anqi t, 3 ^ f^ftqq 46 ^ qqr f^RrRfe ^sftqq Rrqf? qqr qqq ■feqr 
qrqqr 1 

(2) 34 RPiqq (1) % 3i#T qrf^rqqf) qi qqfqrt qi) 1%qT qqr qi)f qqiq 3q% tqq 3:ih qqf % qqiqiqq % 

3itq?flq #qr qf) qiq^ qi) qftR«#qf % qrjqR 3^3 ?q t^Rrqqq qi) ^ qaqq qnqjrr f% 3?qf^r qi) qqqr 
:g^40g|qf^%?q^'^qiTTqi '^^^qf)3Tqf^t%qq4f : 

ip(^ i|nf ^ 3 ^ qt %qqr 3r^ ?))) qf^ aiter^) qr qi4qi(l qi),- 

(i) q)# 3Tqf^ % #qq qc qq?q qnqr I ; aik 

(ii) q^ sqq^ ^ qiq^qq qq qrar I qr q^ ■^qtqrqrq iiq 3k tkdq k fk^q qqk qr 3q#) fkkq qi) 
arw ^ qi) q^rr k qf qqqr aikrak qrr qf qqiqn qq kw t 3k kk qr^fkf aqqqiT qq kk) q^ aiqr qqr t 
fkq% qfkqrq^qqqqq^fkkqfkiqrqqT qr i 






’TFTIII—73Tr54] 


W^ 'si’iqO 12, 2013 (iW22, 1934) 


(3) 

^ t ^ 3TOW^SIiT HWIM W 11^ WT 5nt^ ^ M ^ ^ rf) ^ amr^T 
3i'd4'Rid t ^ % tint ibFcbN ^ I -qr ^ 3 #rjr ^it sFif^nt m ^ ^cfsiif % f^#T % ieot t, 

(H) Md^frl ^ 3F!T ^liRd 3^ 'bKIdl'H ^ ^ ^ H^TTO; ^ ^ rUtl? ^ ^ ^IT 

3^ ^ 3Tf^[^ 39 ^ ^ 

(4) ^ t%# 3Tf^REI# ^IT <*4^I'd BFt 3qf%f4^ (3) % Sf^flTUl 4 "TO t 3lh 3^^ ;^ WIH4 ITO 

^ ^ f^ ^ f 3ih arteit’RT ^ ^ f^ ^ t ^ 3% ^ ^ 4 

^?M^f^3nTnTr I 

(5) ^ f%4t aiftchifl ^rr ^>4x11(1 ^ % fiCT t ^ % 3iTO?r ai^qftsjf^ ^ % 

w airrof^?^ 3TKf^ % 3^m ^ 3^ f4393R ^ 3c^ 51^ % ai^^TOT 4 

% wr t ^ 23 % 3w«r # ^ 3flk 3¥ 3^ aifSf^ ^rr 3 p4^ 

^341 % ^ ^ 3?^qf^ijy gi3% Pi44>Ji % ^ MRR«i(^4f % 3i>t3 ^ 3FqsiT% 3tn[RT 

3?^9R«)3^iinr^i(n33Tr I 

^^3^' ^ 3T^f^liIFft RraiFT, 3^KHlRlct)l, f%W 3Rcr^^ RjIdNl^ ^ f%lft SRT w4t^ % ^ff?5FZr % ?dT 4 
Pldf'dH 34i ci2'il I ' 

32. 4'i41', ??cn^ 3iTf^ 4 ^#31^ ft4 % j4^«r- (l) ^ sitert ^ sMRrai 3?RtRm, 

1947 % 31S|f'ri4d 'i)4<liK 3^ f- 

. (3)) 4^ % ^ ch4'3lR4l %, ^ 3 iRiRW 3 % 3?sjf^4rl 3)43)K t, f%4t oZfcpfn?! 4^ 33 3T ^ oZjoRM 44f % 
3R4? 33 713?^ 3T 33^114 34f «r43T m 3^'3313t3T 3 ^«m' 31^ 53^ ?4 4'313ra^ ^ 4 34f iRir ^ 

3313431 I 

(^) 31341 431 31 ^ % 1%41 3F3 3r43l4 311 431 ■?llTf 4 43 R 13 f%41 3134 % 433 4, f%41 JI31R 3fl 

W?m 33 31R13 34' 431 3T 31133 1441 51331: 4 34' ^ 31 311% 433 4 t%41 31^ 31 3Tf4«3 

51343 4 31334'431 I 

( 2 ) f%4l 44 314314 % 433 4, 4 44 4^ 31 33 31 3343W3 33311 4 3i43iK 3343: 31 33 34 I, 3 f 
f4433 4t31TH33331WJ^4313333)4^3)43r444-3'^3fIl45’3133313343?33>13lt I 

(3) 3ilf 3434 f%4 44 433 33 11313 34431 31 331 431 ^111% 34 ?^ 31 f43M3 3M 4 51^ 34 i 
3114s 13, 3333)1^1^, f^441134% iw44^ 444, 431=33331, 3l3^lPl, 313113Mur% flu% 5lR f ':fed t 1 

33. 431- ( 1 ) 3itf 344334 3 t 3)43i(i, im 11443114 % 3153)33 % f43r3, f%4 a4%i, uRiRi 31 

51lf43l4 ?31T 4441 f%lft 3tf3 % 433 4 w 3^'431 I 

(2) 3Iff %)^ 3153)33 33f4Rt33 (1) % 3 i 4)3 14313311 3Wi 3itf 31R|3114 31 3 i 43I4 4w 4l^ 44 1133 3R3 

11131R 31 333 II 131 R 3133T ^ 3)) 4)f4 3T f%4) 3)431^ 3)) 334)33134) 3l431 I 

34. 344334 31 3i 4314 % 133R 4 3il4s3'3- (1) 31)4 *1^1334 31 3i43l4, im 514^1^ 35)3j4 4^ % 
14313, 31)431314 31 f43l4 344433 51TO 34)343131 %)4411TO 141^34)'31431313313134 liniR 4 31 f%4) 3F!l 
344334 31 3i 43I4 % 1F3I3 4 3ir3)f43 f%4) 33131313314 313 34) ^31: 



(i) f%4) 344334 31 314314 % 3W1R 4 31 f%4) 31:^3 31)4334 31 3l43l4 30 313’113flR3'% 3WRR 

31 ^ ^ 3:4 53f%l % f%34 gl^ 4) 4 4% 3O 431 4) t, 31l3)f4d 3H^ 313 4 5n?43: S^l 3 l433lR3i 

3f)4^3i)4f43l43131K33l4w ; stl 


(ii) 34433ft%'31 3 i43R% % 433 OT 3113))^ 3131^ 341 3i4 3131R 301%^ I 



w m Tr 5 R 5 r, 12,2013 22,1934) 


[’TFrill—■^3^4 


(2) (^) ^ ^ 3T ^ ^ left ^ ^ ^ 3TOrJig 

5TcTO:3^^Rftf^^^Tc3iR^RRtf ; 

(^) ^ arf^Rilft Iff 4)t|-4l^t, f^v?ft 3^^ffR ^ ^ff % fiTff; ^4rff ^ 

f^FT ^5 % arf^Rfftt ^ 3)4^ ^ % f^ 3ff WF'ff I 

5fTf^I35rtf ^ ^ ^ SRf ®n?^t 3nM S^4m,MI ^ S<rt4l^ 3)T IPffRT 35^ I 

36. 3#OT-^ ^ff ^pfEffff, wr Tif^r^ ^ ^ % ftraR, ira?R % fM ^ 

^ff Tffp^ ^ f^ 3%!^ 3T 3Fff ^«ff % ^ t ^ ^ 3#RPTf % TffFT ^ ^ 

^ SRTSff 33?^ 3?^ I 

37. T^T^W#^^3F#n'-3^33f^raffft^^)jf^,- 

^ i^5ff MF ; 

(71) 3(Fft35|^%3355fF%^^3Rf^^m=l)^, 3^3f^'3T3mWrftrat% Jfm 7|^ <^*ll sik |?f ^ 

37?% 35?faff % f^wi^ 1^ M, tit yinfiiiil 'm fM 

3rw^ ; 

(■ff) 1%7ft ■Hl'=f'j|Pl>* TSfR F f%7ft %^, 3?!%^, 3m 7?P?ftr% %3F%T^ f^id i^ffl ; 

(^T)m3??ff%t1Mf^'fM7ff%%^75TR’q73%^^^ 1 

^ % 1?%^ % ''7ff##?3S7m‘'^%rf %7ff7m^%t7R3?f%$wl^^FrffT%t, 

^M^W^3m«ffj?%?rM7?^l^5rt^3it3?^i#%WRftt i 

3?M# I 

T MtJ'iffT nT - W WRff % mMf % 1%^ "■#? 3?%?3" % 3^% J?W m ^ ^ 3?jr?«l^ M t PinRlfed 
SHctlfS-il^ '^fPRi m’ 'bl^'7) Tftf- 

(^) !?ll{|RaB 7>T%3^ W ; 

(7l)43^%lt?FT7ff37^«r ; 

(■ff) tf^ 3?^f%i^l ; 

(^T) %rf 3T?#?r 7?Tf^ f%3T3T : ^ 

(^g^) 3?mJ%^ TTI^ffe?, 5^33? "ff? ^ 3?rmT I 

39.7nf^-?7?3?M3%^%ii%ftPmf ff7irf^^am3i^f%ff%tf %7ff3?f^?^'3r3fff3rtt^?3f%^Rfff 3ff 
m Meff t 3T ^ 3^, 3?^^ Iff Ptf^i'Hfll «<7(^fcl MffT t Iff '5?) fiffff TOT? t ^ 4% % f|% % eiPl'+R'* t 
Iff 37?% 3?^;^ % ^ I Iff ffit 337[?ff7R %ff MffT t 3TMI 4i4NI< % t%7ft 3m ^3)?%% I, PinRlRgd 

?ff 37f^ ffff ff?% 3?^^ 

1.3?f^lfffft : 

(^) ?M ?nf%?i?f 

(i) hRR4i ffm? ; 

(ii) 7R%ffm%'Riff? %ff?%^f%7?Rff 3573? Iff tiRT ; 

(iii) fffftHfcl TtcR? ; 
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„ (iy) ^ ^ ^ spftzr ^fr'3^1% «TPT w ^fr ^ 3Rr wrf t 

^^W3^jff^#s5rt ;■ 

(^) gM'?nf^iii 

^ ^ f^RcR JraW ^ ^ ^ ^ ^ ^ 5,J| 3 ;^ ^ ^ 

3 ^^ 3Tk ^ ^ ^ ^iTn% ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^3^?F1T ; 

(iii) 3if5raTif^%f% ; 

(iv) ^ 5rH[ ^ qit 

(VO 3fr ^ i 





(i) ^ ;5ff 

^3^3TO^'.Hdl%WT3^Tig5 ^JT3Tte^iT3^^TNRT ; 


; 




25 ^ ?5!^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

W’i ^ ^ f^lJ i||ij(p| T^ f^xiK % Hi?"c||ci^i^ ^'^'M^cftfi Viim WTrlT t ; 

3W'c^l(t m ilMfri ^ Ttor ^ TOT ; 


(vi) araf^T % ^ir 3^1% 3?^ ^3- ^ XT? % trft^ Xfi f^ gjf 

3^ ^ir f^r^'TO ^ xfMi^Tr ?iif^ ^ gr^ 31^ 

> 

(vii) j^fJ^Pi^fcki ^ 3fff^|c|,|(l ^ *^ci ^i^id3 ^ jifrlq^-i ; 

(viii)f%#3#raitsi?^,- 

(^) fM ^ ^ ^ % 3T?ft3 ^ 3TO 3R?n^ ^ 3^ 3,^ aft :fnirf«3 

f^W^r3?l^'^3?(4f;i5fl3%WEf^’%3?^ ; 
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[ViFT 111—^3^4 


2013 (•^22, 1934) 

(^) ’ 

(7T) : 

TR^ftmJT39%OTf^Pm(l) %^(^) 

aifs)^ ?Kr w cw aRf^i#i?T ^ ^ ^ ^ ^ ^ 

(i) g^ 3q3?wKf ^ ^^3?r^ 3^ ^ii(^4t #)3 #i0m*ji^H’hii'I ft'Mi t ; 

3Tgm^3#l3#I^OTIRpafrre^ f^‘^l '^iy.91 : 

TO ^ 35 XR IJTJ?I Wfipff ^ ^ TITf^ ^ ^ ^ 

t^ ^srnTJTT a;#^ f^Ra« arohr ^^\ sTRNt 4 ft<Bid fijij; to 3Tt^ 

5R^ Tt, ^ 3itf 311^ HiRfl H^' W!37TT I 

^ 3^ ^ ^ ^ ^ ■^iy.'fl > ^>" 

(ii) ^ 3#R)rti ^ ci)iM ^?ti3ff ^pqr ^ ^ I ^i^raK 3 ^ 3?? ^ ^ ^ fif I f^TFRii ^ ^ 

;3^ 

(iii) ^<*K355:f^t ; 


2 . : 

(35) : 


(i) mRR^i 


i <^<^1 ; 


(iii) W ^ ^ ■^cR ^f% ; 

(¥)^'9nfe3f ; 

(i) ^ ; 

(ii) W ^ ^ 3Frf^ ^ 3531% % Riy, ^dH (1^41) ^i% ; 

(iii) t^’i^^aro#aT ; 

(iv) ^ ^Fif ch4^ [ft t ^ s^im^ ^cRaR siterw srRt m 3ttt^ Rfrm jm 3 ^ 

^35i33RT ; 


(vi) : 



Ill—^[0^4] 


'Jl'iqd 12, 2013 (''^N22, 1934) 


W ^ 3Tf^^fwd ^ ^ ^Sfnrrfl- ^ . 

^ ^ ^ 

3ik cfJt t^ g^ ;5^ flpqy xn% ;^- 

(ii) 3^ # and'! (31 tM) ^ 3^ ^ 3^ ^ gf^ ^ g^ 

^ ^ 3#i: % ^ ^ ^ c|!t g^iin^i^cbcli 3^ #t ^jf^,- 

(^ ^ ^ ^ ^^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 3rf*f#l<T ^ ?;t 3^'t 

«t)<;i’6lK*r?rtr^^l^ ; 3;jf;( 

(i ii) ^ wn ^ ^ % aiT^ ^ ^ ^ ^ ^ 11 

40. Jrf^^3rf6R?r5R--WTJnffe!^OTftf^39^^^ 

(®^) ^ sif^icfci^l ^?T«()4qi(l ^ siiH<if^3Ti^%3n«jR^ftr;S4t6i wt ; 

(■4) 

!Sr!?£r .1^^^ 4iT ?R 3^ 3T%q^ SBRnff ^ Kn 

41. ^ ^ ^ gg 3Jr?fpfr5R-^ fe%r ^ #' ^fTtsiRtir 311^ m ^ 

WIT- 

^3|« ^ ^ ^ ^ gf^ 3^ 3,fj^ ^ ^ ^ ^ 

(ii) <D*lqiO ^ <S(|| I^PiqH 39 % 3Tli|t3 Kjiixl % %tT 3rf%[^rtl; 

4 f 1^ 5Bi^cn^ 

41J^Ffyqrff 4' ^ ift 

™ ^ ^ t 3^ 33 ^'% 3TpRRl?q^ gn^NlfN 3q^ 

iSlS-f 
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12, 2013 22, 1934) 


[*IFT III—T3Ti^4 


^ W 31IWr 4iT ^ 4M ^ 1, 3Wf^- 


(^) w ^ 3#ROT ^ 11% ^ ^ #i W 31lft?Rf tju 3^^ 31TOlte 

4^41^ ^ t ^ ^ 5!#^ ^ WT 31^ t ^ t^; % 3lf^f34t ■4T ^Tff^nt f 31^ ^ 

m 3Tf^snf =fiT t?; srt ^f^'etra^^ ^ w t ^ ort ai^twF 


(73) ^ 

31-j,!jl l H4 l c44i cti l 44 l ^ 3TR?r ^ 44 414814 ilFM t 4t 4f 3l'44“l R4li ^'414 '^^chdl an#'! 4T ^ 

3?;^ inf444^t 4^t, ^ 3T*^ IKT WT-¥W m 3^4!) 41 ■Hdl^ ^ 1% 441 

iM 44 3#J44ft 4T 44f4Tt % WHIW4i 4444Tt 3TR4 4?) 41# 4nf|u;, ^ ^(%4T ; 


(■ 4 ) 4ft, 44TfM!l, %^#4 yd^^dl STT^ 4T ^ 344 54^4)1(1 4)t 4411? 4^ t^4R 4^ % 4441^4^ infttdil'O 4)t ^ 

441 W^sffaT 44f4lfl % ft4^ 3^-j,!ilW4 l 4( 4; 4;rgf4lf 3TO4 4?t 4T 44^ I 4) ^ ftPl44l' % 31#4 414, f^4F^ 

4 T 4 34 ^ 4T ft^ 3144qt^ 4^, 444^41 31T4ft OT W 4^ % ^ 4!4ftft^ fti4T 414, ^ 

W, ; 


( 4 ) ft4T44 4f4 34544 4T %ftt4 444f4T 344t4 iKI HI4Pl3f^l4 4i)f 344 4ft4 WT inftl4lrtt 4if 344ft RhI/ y <:^c1 
45^41 I 


{^) ■^ft4t^%^444ftT 34#4 4it 444^^444? 31^1^4^ 1^^r_44lft^ 34^ 41 

3{Ki4f4it{ftlf^t^4T44rf^4ft3tlftft44 % 34ft4 39 % 3R#T s^llRd 41 sillRfl'm' 3lft(<)nid 4)t 4flT 

I ■ ' ' 

4444Tft4ilff, ^'5(14 444)4T 34^45) 4crtl? 43 ft4K 4)<^ % H!(4l(\!(llR^ 3tftl<ifta 4i);dl I 

4| i ^eK 4n ;|4ftrf^m%4#4^%f^t^3lftf44(f4T^44lt4it W344^ 44 44?(14144T 4ft 44 

Wr 4 Rftl4T44 3Tftlft44, 1988 (1988 44 49) 4 !! 414 13, 414 14, 414 15 3ik 4T4 16 44T4lt4lf^ 

414144 44 ^ 44411 4144 31^ 44(44 % ftt4 4T W tft ^ 45^ 444T t 414f 31^ 4T W % 414 344fl 

4if^44JI^4iMt4131t4ft4Tftd4Hl y4l4 44:^l^ft4114dll 1 


44 , 0444141 44 1 41-14 1 (^ 4 444 44 ftof«R- f4 ftPl4'H! % 31^ ftl^ 4f4 % H4(3R( % ftlU; 4l(f 311^44^ 41 
44ftrrt(, W15nftl44((4i(’^31^JTft%ft4lt^ftftf41'44'yiifi 4i( Pl4irJld 4^ 4)<4I I 

45. t4lftffTr % 4?41d( 3<^!<I I Hdldl4i 44^f4lf|4f- (1) 4^ 3#144t 41 411 4141^^^ 34^ % 3P1TC 

m ft5i441#41 3jk 4i( 3lf^f% alt 345 m 411 ^ t, 3P(?n¥4414144^f4lf|^ % 4Tcll5^ 3^ 34^ 

V ,v NNrv«>v. N J- 5 v_-fls_C>C_ 


M\ (? <n\\ '311mu '^l';a, -^I^I m/n \i\n V; ii\ 1'. > ---V ■■ . ( 

34413ffrFI 3lft4144^1 411^ % 114(44% ftlH. 3rft4ft4T 4)( 31FJ% 44414^^ ^ 


drum 1 


(2) ^ 3lft(^ 4144f4lt 4f( 3{fJ)^f% %4lte%44414,4!t314f^%f^fM4ft44 f^4^ 

44 4444^''^ 1 

(3) ^3Tf^ 41 4l44lt,ftra%f^ 31^4144411441 44^3414 4S(4f I, 3lftl4ffi4 

#41 ftll 31JOT44I1441 4il444 r 41 14 5441 411^,## 41# 44 441 414f4lft4f 44TO 4# # 44# 3#1 34% 444 ^ 
3ff#4 311%?T 4lf# 4# 4R ft44 m 4? #41 ^ ^ 





vrnriii—^3W¥4] 


^ 12, 2013 (■^22, 1934) 


WJTTO 3lk >*l4qi^ ^ ^ 3^ OT m 3ff?llT 3TI^ iirRrr ^ 3Tf5ra^ft 

(#frQ[^) 'H ^ ^ ^citPi<lfTi m ?5f)^R #qT i 


^ ^ ^ % ^4^ TOr«^ TOTt 

% Tgr ^ sik ^ inf^ gKr3Tf^3ii^Tnfor^^^^^3^^^ 
WR" inf^chi-O % 3Tf^ I 


46. 

3Wf^- 


■ 3^ ^ cift 31^ % 


1. ■%#3|flraTt?^t^^' : 

(3r)’J^!t?R 

(i) ^ #T HRT ^ ^ ^ %?: OT ip %T ^ TT5R ;5fr SrfJrant, f5|^ 5^ 

^lKte'#^4{)cIltg'^ 3TIfTnT ^ w *fr,-- 


(ii) wid4(fF3i^%f^,- 

(^) ^ ^ ^ ?Rr fWft^ t#( ^ 5TRft I ^ a^fSf^ 

dlfha'^ cH^ 5Ft 3n?iTR ^ Tfr «[r ; 


3^ ^ #rR ^ 1/2 ^ ^ 3Tffer^ 


(15) ^ '^f^^3#i5iW5ro5J(^t5Ffafr#^ftRipr%^wH^cFrTi^f^3^^^^-^ 

315f^#TT^^^(l/2) ; 

(3Tr)^: 


PiCTcH ^ ^ 3iqf^ % ’W 3jk 3 r?t ^ ^fniiCT 

34fqPi<<H (i) % life (3?) iR (i) 3^ (ii) JWT f^f^fcfe Tf^; 5if ^ ^ arf^r^iM % 

3^ wf cCT 51:5?t ^rniTft I 

2. 45ifgi(( : 

• I 

(31) 


(i) #5 w # ^ ^ JJ^ 51 f%^ni f%5 3¥ iJcT t?R 55 551 ^ 3115Rifgr(t ^ ffefsR 

5!) drfhl % 5lt llTt® 5it fen fel sir ; 

(ii) 55itRt5?ff3ioif^r%tcm : 

(^)^^t5rirc[f^TiiTffecik5i5t^t5if3iTjp%5 55 3iiw(i/2) ^ 5nfgrt %ft^5frrfT(tlI^ 
TJ^5?(3ltilI5i(^i:frsiT ; 

(15) 5?F 55^ life ^ ^ ^;jf^ ^ ^ 

(5) ^ ^ drift 41^0 3ifsicti<ui ^ adtft I aft^ 3^ aiftei)i'5 ipNrft 5 ft 3idrsftdRr 5 ^' 5iift ftr fiwicf ir 
5|^ t iff ^ 3lfi|ct)<u| ^ R^lcf Hlffe 5ft fllftia ^ ^ 5111 % 5?5Rl^’5T RfeF«R % 5315sf % 55551, ift iff sft 
5555t5lff^, 3ftl5f55 d<d«( ci>45l(l 5T35% Jldfedl(SfftdM) 55555^'^^55Trft, #551^5?t5rI 
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12, 2013 (■^22, 1934) 


[’IPT 111—^4 


^ ’it % tor, ^ ^ ft, ffrnf vrar 3^ 3T3T ^ 4 twir 

(2) % Wf (fi) fft ff (i) ^ (ii) t; w tff fi: ftfR ft ^ 

%¥inf lift fit : 

fitt aifirajrft fT chtf i t ff rifj ttff ttfff ’it fiT ^TifR STO fft fiT ffifR ftf ftfT ff ffi ff in fra fit 
ftW f>TfTt ff t%tt 3?Ff PittfH, fiRfK, t ftt frrat : 

ff ate 1% fttff fit 3Tfft % #iH fft fitt sitot fT ffffit, sntt fit sn^ snra frct% wr 

tfrft^^raraitftf^ifittfift^fitfrftiitft ^ttff Itfff’irartfrafttf^fTfraiiTT i 

47 . ttff ftfff’ittf^-tMaif^I^fTfitfTtfitttf Plff^’ltt^ailtfltcbitfrlfi atltflfKi 

ftf; ra?; awfrf’^ w\ fih attfitf, ff^ ^ ft, fit ^ f%fft fit fit fratt i 

48. ftra3R3iff^3ik^Bff^f=ifffffttfw-(1) wfst^ifiit, firf^fif^ittifMf, ffftt?rt^i%rafl) | 

^p^srfSraiitfTfittit ^ ttff ttfff’it atiiff t), ’t ff ttfttff arff^i t 

ff ftfPffi#! fT, ttf ^ aicR w 1^ raraTf ati: ff^ wi inf^raft fft sprar n frrar 11 tfi ^itf 

airt^rraftf'i^t^fTfiWi^Ri^5f’ii4'fif^ifft fffitfit fittt ttffftfff’it ffifttfiffiit t^ff^ft i 

(2) sift^ffit, f^Ri% «^iFr3if^if>rt fTfitfit fteff^iffrt, ft^fiit fOTTfTfff^fttttifT'frartf^ 
fi: fSrar^ ft aifft fr ??i% 31^ wi fiftfft fit fttfi ft, % ^ t Tiitt raratt I 

49. 3ittra f)i siftfiR-(1) fitt at^rairtt fT fitfiO ?f fMtftt % fittfraftf t%tt 3qK?T % ftfis tt 3iK?Tf^ 
jnftTfitfiti3't45 f^^3^o[f?T% ttfi:f¥tfTr501 dRriRad 3fftHinf^!fiitfit3irftrafii:ftraT i 

(2) 3 #ra Jiift^ 3iit^ fit 5 nf^ fit ratu t w to fit aifft % ’tfi: aittfi fir tttt^ff ftra sti 

3iTt?r raRf ftfT I 

50. sffreT jnffwt-- fitt ai’ttra Pinfoifea % iTOfit f m.tl,- 

(i) fit, raff 3i«ffr WT fiRifft I; ati: 

(ii) 3i«f^, raff fitt 31^ fiRr^ WT inftf^ 

51 . srftra fit 3it^-ifctfj afttra t PtHRtfefl 3itw3t ff tor f^ran rarafi, aiftf^ 

(i) ff tigfif ^ t ffT f^TR 3% TOTOftf ’iM t offf fit raifTft ati; 3Ritf%f ftiro fti attro ifwisMi, t 
^fffttt I 

(ii) fft tt ift ^ftf) fiff afk <trflt 3ictft“4 fftt Rrafii arraff ttffi t fti! ff aift airai t ’jpf fttt ; 

(iii) fft fffira rai^dtf firati raiw ; 

(iv) fffttfraft=ff^4f fRttftRrafttfitraTOft i 




WT111—13X154] 


12, 2013 (xJN 22, 1934) 


STCqnrS 


52. 

^%jfRXT^jrt^x^^3ti:yc44) iniT%3irtiH 4)i4f^c(ti ^3:^Jira'%?kR3)^xj^#c[r3)t5wif^^5fi^ i 
^ WTI I 

XR^ ^ ^ 3lf^)c()|fl ^ (ib^'clid, ^ ^ ^ M^-o^d 3il ■SfRTf t ?ff 3rfS|^rti'X03Rf^lrtt %^?Raitlxi#xRrq^ 

^ ^ sif^rairft ^ ^‘f'^i'O 3ft ^ ^ 13t t?R 3#! «i# 3ir rrrfter ^ urm it 

^srRxt f^ycfit ^ititi I 

54. #fR ^ift ^a-iHH # 3¥ ^d4HH % 5f?^ JlsFR 41 ^ ^ 5R^ flt^rfcfe 3l^ x^ it^ 41 

ift^xp iW, ^nt 3??rfir 4lM^ 3ft, 1*4414^ ^ 4r inixjcT it : 


4ig 3ftf 3lf«l34^t 3T 34i3I« 4111 % 4«J41^, f%lf# Iff 3?rar t, ?1?^ 3^ 4 3it S3R ^ 

^ I 


3iwniT6 

ath-q^OPT wim 

55. |4flf^'%OT5Rt%31xq^,^3lf^^^ 93.11 3ft 

4I3it4T, awfi^ :- ' ' 

(31) 3ii3if^3> 

(W) f%?t4lf^raR^?cft 
(4)^t4rtt3ft^^ 

(4) aroiqiioi ^<<(1 

(^) 31131^43) 3#C f^itq 

( 4 ) 3 ltl 

(®)ft^314441iT 


^ ^ ^ ^ ^ ^ sif^ifci 3iti sRf arffei^ 


57. ^[^^f31I14r^5^tflilft 3lfil4ntti4 34f41#3it 3I44f?n#3^ (l)^?:^ 3f 3lfJf441%^^?[Ie(i 

4it f«l)3i 34 t, vd^ 4'q) 3fr<fiq;(qtDai 31^%rit itlR14jnft34^t flrl^ 4'ail^OTf%lft jRfiglt 

W '1W'3J<. 4T y(rl4i<“l 41 H^'ll I 


(2) 3 |4 3rtft^^3114r^lf4^, im4Tf^r^flRft3lf^fcRrft4[4;Tf^^^riRf^;e%Trr^^^3^ 
4?f5q HI 311^ 41 41 «4 : 



32 


[»TFTIII—■’3^4 


12, 2013 C^22, 1934) 

g^ IKT 3W y 4 t1 1%^ ^ ^ ^ ^ I 

58. 13iT^^ft^3ri:^^gttorfi^^ 

59. 3#R)rtl ^ 31^^ ^'- Ri'lfl ^ 3^f^^=t)l'0 ^ 414-^lfl ^ ^ ’T^ ^ 

^ ^5[re7ft ^ Pi(n'«ni’tllH 11 

60. SIT^rf^ 1?^-(1) "ff ^ ^ ^ ^ 

•ychdl t: 

ilT^ ^fiPT ^ ^ 't ®lf^ ^ ^ ^ t: ^ 

W^^7Tf^3iraRT1^31^#^ I 

(3) (^) fM 3#TOt % ^sr ^ 3^ ^ ^ ^ ^ ^ ^ 

(?5) ^ ^ ^ ^ 3^ ^ ^^ ^ ^ ^ 5!5-^ 

n xrft^ m\ ^T 31-^ t 1 4g ^ ^ f^ft^-62 ^ Tim #Tlt ^ ^ ■^nsiT ^ 

srf^ft^ i 

(4) (3) % (31) % 3i^ft^ w Ri Pi ^h 64 % 

si^f^3ira;ft^^?^1=rf^65 66 % 3?«}t3 f^^c4 % (^1414 3i^ 

61. M3Tf^l^-(l) 3rf«I34f( 31 33 % 11 % 1^ 331 % tl3W ^ 3f#m 

f^ft3TteR^.,^3;T3m^ ; 

TR^33mftt3r33^Sl4mTtim^33^%'^3^^^^’i^3ilf fdill3lt^miR^<cfl3#'3fl'4l«.'ft I 

(2) 3rf^ 3T 31if3ltt tM Ttt WT 313^ iro 3lf^ ^ ^ ^ 3ft 3f 3it ^ 3^ 

M3Tf^^^^^3f^3il3eT33'^3^M3Tf^^333m#T TI^ ^ ^ ^ 

(3) ^ 31 :3^^ 3133 3^(^311^ 31331^1?.^^ 3ft 333f^%f^T^ 3^^ 

(4) 311^1989 3313r3f^ 180 t^3ft 313f^%%3;1%?t3lf^'^2;^ 3^ 1 3R3tt, 19901240 ^ 3Rte 

4 f%3t3TteK^?^3if^ 3ft 33 31^1 I 

(5) f^3Ttolt3T3pf3rttOTM3lf^l31R^%f^33^S313rttl3^3^ 
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(6) ^ 311^<5H cjqfitjH (5) gJt ^ ^smfmR ^ t ajh: #iRiTq; ^ ^ %qT 

0 V 

WTinf^i°Efit cTt^arq^ 

??r^Fi%qr i 


62, #qTt 4 ark aifriftew «fiqifl qJt 

(qj) a#r^ ^ ^ ajfirq # f^f^ ^ ^ f^ #11?^ 

4>!ri'€<.q^qit 'jIHctfl 3^1 % JF*0T f^^qi^5T# I 

(2)(^) qit % JT?^ qRT % f^y, 5/2 fef qff ^ ^ iicKi ^ic/l HT^ gHT ^fl^Tir ^ 

3^ ^ f^'^ %Jir w t q)t #lrtf qi 1%f%M I 

(II) ^ Zir fIrfliM a^firarf^I ZJT ^ grw I ^ 

^cUPkjRi 3^ ?IFI-qi ^ ?n^ m 5R^ ’jaf qRT % 1^ 5/2ift Ii: ^ ^ 3Tpi ^ qn^Tfr 


(7T) ^ fM JIT ^ # ?2Tir qr qi^ iniT t qr ^ ^ ^ 

qroftro^ 3t %iT ^ wemi JIT qi?5iT (%![ jmr t ^ ^ q^ I, % q# cn^4i^ qro % sfiTO iR^ ^ 


(q) qf?T 3#i^ JIT ^ 3^^;qfM^ JIT f^T^ ^ 3Te|fJr JIT 

qnr qiT t, Ilf 3TIT^ ^ JIT f%lf^ ^ ^ ^ IK ^ Ji!t ;5IT^ ^ 

^<t(l ^ arfllcbdH 10f^%3IJjpfrT "^f^" 3Tlf^ %ia3T%3I3Rf#qiTT^IZTf^ITqqi : ^ 


q^3#Trff^<^JIT 



^ ^ HT I, aqjiii^ 


(i) 3lf^qT«lfllt,«^JITmf%M^l!f3qim%^T?IilI^^ 
qui^ : 


’jff ^Rcifeqi yM 4)<^ iff 3I^qfrt?^IRf ■H'brtlt fl)3qi5^f «ll*il(l H f^flirHT % f^T JlJffll ^ 

^ ^ ^(pft anf^r q^f fftsqf ler I 


(ii) % IJH% t{t<H iftqiO lit ^icd JqfclRirtTi Ilf ^(i_«(l yqi^mf<f4i amRq^q^lff glTiTjft I 

(iii) 4^ ^ ^^iiqjf qFqnjTTqr °q=(ti)41 inr f%f%?q[T jnnq-qi uwrt !>?% ^ %i^ 41qi<i ^ ^cufi jit 


^v) «flqi/l qr f^oHi ^ ■HHif^ qr ^ qj: arr^ % arf^niTtf n ct)'4i!(l ^ ^ 3 ir?iJr 
qq qRdiMM Rif^rtti oiiciyi41 nyyiuiHiS'^ft <*<4 ^chdi t f^a^Jiif xKa^i^ifJif i 
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(2) Srf^wt 41 4FW1 411 4^ 4ll 4n4 41^ 3TO1^ ^ 4?1 314^141 WT 90 1^ 4T 331411 t4T 411 
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4353n44lf^4ftR4fM4, 31^, ^ % 31^ 4 fM srf^ 41 4l443<l 4ll 720 feT 4?! 334f^ 44 
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w 4? 3lk II; 3TRj4nt 41 4Ff4rtl 4ll ^ « % 414^ ^f ^ % 31^ ^ f^20 f»T ^ ^ 
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^ 414 4T 34% 31F1 3(414144 44 44SlTt I 
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W 4Wf 4^14 ir[fl4ntl 44 4f 441414 ^ 414111% 31414144 ^4^ 4ll 4^ ## 4T f%43F4 4OT 

t 31I4544; % 4l f% 3lfl^ 4144f4rtl % fl44R 141fl 41, 4f tll?T 447411 ^ 31414144 ^4211451 314fl 411 

4^41 %14^ % Hr 4ll 414 I 

64. 3114^4^ 14^ 441 f%^ 14^ -fM 3lHl44<l 4144^ 4il #lif4, _14?i4R, 4^44 Pi<lt'5l4, ^ ^ 

f%lfl 3lHRlfl 41 % 4414 41 HHrI W1 ^41?4 44^ 41 HrH 344 4414^' % Hr ^ ^ 

41%31^ % 31^ 4l^ OT flfl444 f%414R, M4 311RH44; 441451 4^ % 41441% 

t I 

65. Jt^^2;^-(1) 44^144144^^^41444 %1 31411 %ll2;^%;|?;451 4144% I Hra%3iRKl 

JRjfl % 414 4 314 Hi 41 4^^ 31441 RiW?! % 444 451 *fl 4#14 t ?14lfl, %5fl 4f|41 3lH[4rtl 41 
41%4rtl45l4^;^314Hl%^lFl 12 414^311144^’^ 1 
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^ ariRf iRnT, ^ ^ ^ ;s^ ^ I ^ ^ ^ ^ ^ ^ ^ 

iT^ jm 4 wft ^ ^ srjdtT % ^ ^ ^ wrti 

Wh I 

S S ^ ’ ,5? ^ ^ ^ ^ ^ ^ ^ ^ ^ i 


(^) 1?;^ allclcb % 4^14) 11^U| % %1I if^ cfft ^digifl' ; 


(H) 3^e|)|(| Id *4^^ OT ?Rm 2^ ^ 2%?Tr % ’tpzptf ^ ^ ^fpy ;5jjgjjj g^ ^ 

2 L ^ ^ ^ ^ ^ ^ ^ ^ ^ 1^ ^ ^ ^ ^^ ^ ^ % 5iw 

^<dl ^ ^5n^ 1 

^ ^ ^ ^ ^ 31% ^ ^ ^ ^ ;i^.TK 3?1^ M TO 

•I 

!5 ^ ^ ^ ^ 31% fifirai 2fi»f5[f^i% %t ^ 

^ 3^1^ 3Jf^ % HI mm 61 % (4) % 31«f#T ^ t^ThlfSrajR ^ 

^ ^^^4xiiRq.; ^ %t ^ ^ ^ Iff 3^ 31% iji ^ ®e^%t 
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mil %r R^hiftcDK %t 3T%^r % %r sfh; i^ ^ ^ i 

68. ^ J ^ % ^ T,3f %1T-^ 3lf*I^ IT %t 3M 

^ ^ % If f If f% %13Tq^ 311^ %I ^ %ir T,^ TR ^liqT^ ^ ^ ^ ^ ^ 

1% I 

69. ^^^^jrR13tTlini#l-(1) 3lfWm^r4lltf^t%THir^2?fH^31%^2TTO 

■4iT4f^41131%t ^3^ m 2frlf%rfIilT I 

^ ^ ^ ^ ^ 3^ ^ 31%t W 3ff^ 


70, Mqiigui (1) af^Rilft IT 4)4 t^|(I 133^ H 31%^% f^ 212fhl lllt% If ; 

(^) ^''^^’l^IiPT«lii:4^11sf ftl%1aii%%5;:g5^%^rHH3H^^l^xR'^ft^^|31«IT I 
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BIHAR GRAMIN BANK 
Begusarai,the 10th November 2012 


Bihar Granlin Bank (OfBcers and Employees) Service Regulations, 2010 
No. HO/PAD/Boaid/01/2012— 

In exercise of powers conferred by section 30 of the Reginal Rural Bank Act, 1976 (21 of 
1976), the Board of Directors of Bihar Gramin Bank , after consultation with the UCO 
Bank being Sponsor Bank and with the previous sanction of the Central Government 
hereby makes the following regulations namely: - 

CHAPTER - T 

PRELIMINARY 

1. Short title, commencement and application.- (1) These regulations will Be 

called the Bihar Gramin Bank (Officers and Employees) Service Regulations, 

2010. 

(2) They shall come into force on the date of their publication in the Official 
Gazette. 

(3) They shall apply to every officer and employee of the Bank: 

Provided th^t they shall not apply, except as otherwise provided in these regulations or to 

such extent as may be specifically or generally specified by the Board to,- 

(a) a person employed temporarily on daily wages or to such person engaged on 
contract; 

I ' 

(b) a person on deputation from Sponsor Bank, the Central Government, the State 
Government or any other organization. 

2 . Definitions, - (1) In these regulations, unless the context otherwise requires, - 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of 

regulation 5; . 

(c) “Bank” means Bihar Gramin Bank established under sub - section (1) of section 3 
of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager" means an officer in charge of the 

branch of the Bank; 

(0 “Calendar Year” means the period commencing from the 1st day of Januaiy of the 

year and ending with the 31** day of December of such vear; 
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(g) "Competent Authority" means the Chairman, in respect of officer and the General 
Manager, in respect of employee; 

Provided that if there is no General Manager, the Chairman shall be the Competent 

Authority in respect of employee; 

(h) “Duty” includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is enjoining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the 
competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) "Employee" means an employee of the Bank as classified under clause (b) and (c) 
of sub-regulation (1) of regulation 3, and includes such employee whose services 
are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse 
is also not the officer or employee of the Bank) and children, parents, brothers and 
sisters of the officer or employee wholly dependent on the officer or employee but 
shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under Clause (a) of sub¬ 
regulation (1) of regulation 3; 

(m) Pay” means basic pay drawn per month by the officer or employee in a pay-scale 
including stagnation increments and any part of the emoluments which may 
specifically be classified as pay under these regulations. 

(n) “Regional Manager" means an officer holding the charge of regional office of the 

Bank; 

(o) “Salary” means aggregate of pay and dearness allowance. 

(p) “Sponsor Bank” means UCO Bank. 

(2) Words and expressions used here in and not defined but defined in the Act have 

the same meaning as assigned to them in the Act. 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, 
PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and enrpiloyees (1) The officers and employees of the 
Bank shall be classified as follows, namely,- 

(a) Group'A'- Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may designate the 
officer, as Branch Manager, Regional Manager or General Manager, depending on the 
work or functions assigned and the scale of the officer. 

(b) Group ’B’ - Office Assistants (Multipurpose). 

• I 

(c) Group 'C' - Office Attendants (Multipurpbse). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times 
all the cadres or categories of the officers or employees serving the Bank. 

4. Casual employees, - Notwithstanding anything to the contrary contained in these 
regulations, the Chairman may, subject to such general.or special instructions as may be 
issued by the Board from time to time and in consultation with the Sponsor Bank appoint 
person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet 
any exigency. 

5. Appointment of the officer and employee in the Bank’s service. - (1) The 
Chairman shall be the Appointing Authority in respect of officer and the General Manager. 
shall be the Appointing Authority in respect of employee: 
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Provided that if there is no incumbent to the post of General Manager, the Chairman shall 
be the Appointing Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made m 
accordance with the rules made by the Central Government in terms of section 29 of the 
Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be 
required to produce a certificate of fitness by the medical authority as may be specified by j 
the Bank. 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person having a spouse , 

living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any 
person, 

shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is 
permissible under the personal law applicable to such person and the other party to the 
marriage and that there are other grounds for so doing, exempt from the operation of 
this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall 
furnish a declaration about his marital status as per Schedule -1. 

6. Scale of Pay and Allowances. - The scale of pay, allowances and increments of 
an officer or employee appointed to a post in any of the Groups referred to in regulation 
3, shall be such as may be determined by the Central Government from time to time, 
under sub-section (1) of section 17 of the Act. 

7. Commencement of service, - Service of a person appointed in the Bank shall 
commence on the working day on which he reports for duty on a post in accordance with 
the terms and conditions of the offer of appointment made to him; 

Provided that in the event of his joining in the afternoon of such working day, he shall not 
be entitled to draw pay and allowances for that day. 

8. Probation, - 

(l)An Officer directly appointed in Group 'A' Post shall be on probation for a period of 
two years, which may be extended by the Appointing Authority for a period not 
exceeding one year. 





(2) An employee promoted to a post in Scale I of Group 'A' shall be on probation for a 
period of one year, which may be extended by the Appointing Authority for a period not 
exceeding six months. 


(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation 
for a period of one year which may be extended by the Appointing Authority for a period 
not exceeding six months; 

(b)An employee in Group 'C promoted to a post in Group B' shall be on probation for a 

period of six months, which may be extended by the Appointing Authority for a period 
not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within 
the permissible limits to the extent of extra ordinaiy leave availed by him or if in the 
opinion of Appointing Authority his performance was dissatisfactory during probation. 

9. Confirmation, - (1) An officer or employee shall be confirmed in the service of 
the Bank if in the opinion of the Appointing Authority, the officer or empfoyee has 
satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of 
probation, if any, the Appointing Authority is of the opinion that the officer or employee, 

as the case may be, is not fit for confirmation in the said post,- 


^ directly appointed officer or employee, his services may be 
terminated after giving one month's notice or pay in lieu thereof; 


(b) in the case of an employee, promotion from Group 'B' to Scale I of Group 'A' or 

from Group 'C to Group 'B', he may be reverted to the post from which he was 
promoted. 


10. Termination of Service by Notice. - (1) (a) No officer or employee shall 

leave or discontinue his service in the Bank without first giving notice in writing to the 
Appointing Authority of his intention to leave or discontinue his service or resign; 

(b) The period of notice required shall be, - 


(1) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be 

liable to pay to the Bank as compensation a sum equal to his pay for the period of notice 
required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an 
officer or employee against whom disciplinary proceeding is contemplated or pending 
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"shall not leave, discontinue or resign from his service in the Bank without the prior 
approval of the Appointing Authority and any notice of resignation given by such officer 
or employee before or during the disciplinary proceeding shall not take effect unless it is 
accepted by the Competent Authority. 

Frnhnalion . - For the purposes of this regulatiou, disciplinary proceeding shall be 
deemed to be contemplated or pending against an officer or employee if he has been 
placed under suspension or any notice has been issued to him to show cause why 
disciplinary proceeding should not be instituted against him until final order are passed by 

the Competent Authority. 

11. Superannuation and Retinrment. - (1) An officer or employee shall retire on 

completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee 
constituted under sub-regulation (3), retire an officer or employee at any time after 
completion of the 55 years of age or after the completion of 30 years of the total service 

in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation 
unless notice in writing has been served on him at least three months in case of an 
officer and one month in case of an employee in advance or an amount equivalent to 
three months pay in case of an officer and one month pay in case of an employee shall 
be given to such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the 
Chairman, he may within one month from the date of passing of such order, give m 
writing a representation to the Board against the decision of the Chairman and on 
receipt of such representation the Board shall take a decision within a period of three 

months, 

(2) Where the Board decides that the order passed by the Chairman is not justified, the 
concerned officer or employee shall be reinstated as if the Chairman had not passed 

the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than 
three members of the Board to review whether an officer or employee should be retired m 
accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case-Lcach of 
the officer or employee and make recommendation to the Chairman. 
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Explanation ;.- For the purposes of this regulation, the officer or employee^ - 


(i) whose date of birth is first day of month retire on superannuation on the last day of the 

previous month on which he completes the age of superannuation; 


(ii) who attains the age of superannuation on a day other than 
calendar month, shall retire on the last day of that month. 


the first day during 


a 


CHAPTER-ni 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. - The Bank shall maintain the service record of an officer or 
employee, as the case may be, and shall keep at such place or places and in such form and 

shall contain such information as the Board may, from time to time, specify in this 
behalf 

13. Seniority, - (T) Subject to the provisions of sub-regulations (3X (4) and (5) and 
such instructions and guidelines as may be issued by the Board fi-om time to time, the 
Bank shall maintain separate seniority lists for each cadre of officer or employee and 
category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided 
by the Bank and circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be 
reckoned with reference to the date of his appointment in the cadre or scale; 

(b) where there are two or more promotee officers or employees of the same length of 
service in that cadre or scale, their mter-se-seniority shall be reckoned with reference to 
their seniority in the immediately preceding cadre or scale; 

(c ) where there are two or more promotee officers or employees having the same length 
of service in such preceding cadre or scale the seniority shall be determined with 

reference to their seniority in the immediately preceding cadre or scale, as the case may 
be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountai^s vis-a-vis the 
Branch Managers who were in the service of the Bank on the date on which the revised 
pay scales circulated by the Ministry of Finance, Department of Economic Affairs, 
Banking Division, New Delhi letter No F-2/17/79-RRB, dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/ or 
Accountants rank junior to all the then existing Branch Managers: 
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Provided that the inter-se seniority of officers or employees amongst themselves within a 
cadre or scale as existing immediately prior to the Government letter No 11-3/90-RRB (1), 
dated 22 February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any 
cadre or scale shall be reckoned with reference to the rank allotted to them at the time of 
their selection: 

Provided that if officers or employees recruited under the general or reserved categories 
are allotted to the Bank the inter-se seniority amongst the candidates so allotted who 
joined on the same date shall be determined in accordance with the marks obtained by 
such candidates without adding notional marks for the reserved category. 

14. Promotion. - All promotions shall be made at the discretion of the Bank and no 
officer or employee shall claim as a matter of right to be promoted to any post or cadre: 
Provided that promotion of officers or employees in the Bank shall be made in 
accordance with the rules framed by the Central Government in terms of section 29 o?the 

Act. 

15. Reversion. - An officer or employee who has been appointed to officiate in a 
higher cadre or scale shall be liable to be reverted without notice at any time where he is 
so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee. - Every officer or employee shall be a 
whole time officer or employee and shall be at the disposal of the Bank, and he shall 
serve the Bank in its business in such capacity and at such place as he may from time to 
time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer, - Every officer shall perform such duties and actions as may 
be necessary in times of need to ensure the carrying out of the normal work of the Bank 
every day including securing access to the office premises or branch, documents and 
equipment and receipt handling, processing, movement and dispatch of documents and 
records and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders. - Every officer or employee 
shall conform to and abide by these regulations and shall also observe, comply with and 
obey all orders and directions which may, from time to time be given to him by any 

person or persons under whose jurisdiction, superintendence or control he may for the 
time being be posted. 

19. Obligation to maintain secrecy, - Every officer or employee shall maintain the 
stnct secrecy regarding the Bank’s affair and its constituents and shall not divulge directly 
or indirectly any information of a confidential nature either to a member of the public or 
to the Bank’s staff, unless in compliance of the order passed by the Judicial or quasi 
judicial authority or unless instructed to do so by a superior officer in writing in discharge 

ofhis duties and shall submit a declaration as specified in Schedule - II. 

20. Obligatioo to Promote the Bank’s interest, - Every officer or employee shall 
serve the Bank honestly and faithfully, and shall use his utmost endeavor to promote the 
interests of the Bank and shall show courtesy and attention in all transactions and dealings 
with officers of Government, the Bank's constituents and customers. 

21. Contribution to Press, Radio, etc. .- (1) No officer or employee shall, except 
with the previous sanction of the Competent Authority, own wholly or in part or conduct 

or participate in the editing or management of any newspaper or any other periodical 
publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent 
Authority or except in the bonafide discharge of his duties, participate in radio broadcast, 
television or any other electronic media or contribute any article or write any letter either 
in his own name or anonymously or in the name of any other person to any news paper or 
periodical or make public, or publish or cause to be published or pass on to others any 

document, paper or information which may come into his possession in his official 
capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any 
official matter or publish or cause to publish any official matter without the prior 
permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent 
Authority, publish or cause to be published any book or any similar printed matter of 
which he is the author or not: 
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Provided that no sanction is required if such broadcast or contribution or publication is of 
purely literary, artistic, scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote 
family business.- No officer or employee shall accept, solicit or seek any outside activity, 
employment or office whether stipendary or honourary without the previous sanction of 
the Competent Authority. 

Provided that an officer or employee may, without such sanction, undertake the honorary 
work of a social or charitable nature or occasional work of a literary, artistic, scientific, 
professions, cultural, educational, religious or social character, subject to the conditions 

that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed 
by the Competent Authority. 

Fixplanation: For the purposes of this regulation, - 

a. every officer or employee shall report to the Bank if any member of his 
family is engaged in a trade or business or owns or manages insurance agency 
or commission agency, 

b. canvassing by an officer or employee in support of the business of insurance 
agency or commission agency, owned or managed by a member of his family 
shall be deemed to be a breach of this regulation. 

c. no offieer or employee shall without the previous sanetion of the Bank except 
in the discharge of his official duties, take part in the registration, promotion 
or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the 
time being in force or any cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion 
or management of a cooperative soeiety registered under the Cooperative 
Societies Act, 1912 (2 of 1912) or any other law for the time being in foree or of a 
literary, scientific or charitable society registered under the Societies Registration 
Act, 1860 (21 of 1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by 
him for any public body or any private person without the sanction of the 

Competent Authority. 
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23. Officer or employee not be absent from duty without permission or be late in 
attendance, - (1) An officer or employee shall not absent himself from his duties without 
having obtained the permission of the Competent Authority, nor shall be absent himself in 
case of sickness or accident without submitting a proper medical certificate from a 
medical practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays 
his leave, shall not be entitled to draw any pay and allowances for the period of such 
absence or overstay, and shall be liable to such disciplinary measure as the Competent 
Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee 
has remained absent or over stayed, under the circumstances beyond his control, condone 
sueh absence or overstay and direct that such absence or overstay be regularized by 
admissible leave. 

24. Absence from station.- No officer or employee shall remain absent himself from 
his headquarters overnight without obtaining previous sanction from, - 

(1) In case of the Branch Manager/ Officer Incharge of the Branch, the 

Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer Ineharge of the Bank. 

25. Prohibition to accept gifts and dowry, - (1) No officer or employee shall solicit 
or accept or permit any member of his family or any other person acting on his behalf to 
accept any gift from a constituent of the Bank or from any officer or employee, 
subordinate to him. 

(2) No officer or employee shall, - 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or 
bridegroom, as the case may be, any dowry. 

Explanation '. For the purposes of this regulation, dowry has the same meaning as assigned 
in the Dowry Prohibition Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc..- An officer or employee shall not spe^ulat^ 
in stocks, shares, securities of any institution or commodities of any description/ 
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Provided that nothing in this regulation shall be deemed to prohibit an officer or 
employee from making a bonafide investment of his own fund in such manner as he may 

wish. 

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, 
shares or securities of any institution or commodities of any description shall be deemed 
to be speculation. 

27. Restrictions on lending, borrowings and investments.- (1) No officer or 

employee shall, in his individual capacity, - 

(i) borrow or permit any member of his family to borrow or otherwise place 
himself or a member of his family under a pecuniary obligation to a broker 
or a money lender or a subordinate officer or employee or any person, 
association of persons, firms, company or institution whether incorporated 
or not, having dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet 
the full cost in the case of a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal 
dealing with such constituent in the purchase or sale of bills of exchange. 
Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniar)' obligations of another person or 
agree to indemnify in such capacity another person from loss except with the 
previous permission of the Competent Authority; 

Provided that an officer or employee may give to, or accept from, a relative or personal 
friend a purely temporary loan of a small amount free of interest or operate a credit 
account with a bona fide tradesman or make an advance of pay to his private employee; 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit 
Society of which he is a member or stand as surety in respect of a loan taken by another 
member from a Cooperative Credit Society of which he is a member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or 
habitual indebtedness. 
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(3) An officer or employee who is in debt shall furnish to the Competent Authority a 
signed statement of his position half yearly on the 30**' June and 31** December and shall 
indicate in the statement the steps he is taking to rectify his position. 

Explanation : For the purposes of this sub-regulation, an officer or employee shall 
deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fiilly secured, exceed his 
substantive pay for twelve months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to 

his personal resources and unavoidable current expenses, that he shall not cease to be in 
debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who 
fails to submit the prescribed statement or appears unable to liquidate his debts within a 
reasonable time or applies for the protection of an insolvency court shall be liable for 
dismissal. 

28. Movable, immovable and valuable property. - (l)Every officer on his first 

appointment shall submit a return of his assets and liabilities giving foil particulars 
regarding - 

(a) the immovable property, inherited by him or owned or acquired by him or held by 

him on lease or mortgage either in his name or in the name of any member of his 
family; 

(b) shares, debentures and cash including bemk deposits inherited by him or similarly 
owned or acquired or held by him;' 

(c) other movable property inherited by him or similarly owned or acquired or held 
by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in Ihe case of an officer, who is already in the service of the Bank on foe 
date of the commencement of these regulations shall submit a return within three months 
from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/ movable property to the 
Bank as on 31** March of every year before 30* April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire 
or dispose of any immovable property by lease, mortgage, purchase, sale, gift or 
otherwise either in his own name or in the name of any dependent member of his famUjti' 
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Provided that the previous sanction of the Competent Authority shall be obtained by the 
officer if any such transaction is, - 


(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning 
movable property owned or held by him either in his name or in the name of any 
dependant member of his family if the value of such a property exceeds Rs.25,000/-: 

Provided that, the previous sanction of the Competent Authority shall be obtained, if such 
transaction is:- 


(a) with a person having otticial dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstandmg anything contained in the forgoing sub-regulation, the Competent 
Authority may. at any time by general or special order, requim an offleer or employee to 
furnish, within a period as specified in that order, a full and complete statement of such 
movable or immovable property held or acquired by him or on his behalf or m the name 
of any dependant member of his family as may be specified in that order, and such 
statement, if so required by the Bank, include the details of the means by which or the 
sources from which such property was acquired. 


29. Restrietions regarding marriage, - (1) G) No officer or einployee shall enter 
into, or contract, a marriage with a person having a spouse living; 

(ii) No offleer or employee, having a spouse living shall enter into or contract a marriage 
with any person; 

Provided that the Competent Authority may permit an offleer or employee enter into or 
contract, any such marriage as referred to in clause (i) or clause GO if it is satisfied that. - 

(a) Such marriage is permissible under the personal law applicable to such offic 
employee and the other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian 

nationality shall forthwith intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge, - 

(1) An officer or employee who is arrested for debt or on a criminal charge or 
detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, and/or detention, as the case may be, upto such date or during such 
period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so.trealed, he shall be paid 
subsistence allowance as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be 
subject to adjustment of his pay and allowances which shall be made according to the 
circumstances of the case and in the light of the decision as to whether such period is to 
be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee, 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release 
from detention or his detention being set aside by the Competent Court, that he had not 
been guilty of improper conduct resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other 
penalties referred to in regulation 39 if he is committed to prison for debt or is convicted 
of an offence which in the opinion of the Competent Authority, either involves moral 
turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the 
officer or employee of his duties in the Bank, the opinion in this respect of the Competent 
Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to 
prison or conviction and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) 
and the relative conviction is set aside by a higher court and the officer or employee is 
acquitted, he shall be reinstated in the service of the Bank. 
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(5) Where the absence of an officer or employee from duty is without leave or his 
overstay is due to his having been arrested for debt or on criminal charge or to his having 
been detained in pursuance of any law for the time being in force, the provisions of 
regulation 23 shall also apply and for the purpose of that regulation the officer or 
employee shall be treated as having absented himself without leave or as the case may be, 
overstayed otherwise than under circumstances beyond his control. 

31. Prohibition against participation in politics and contesting elections.- No 

officer or employee shall take part in politics or in any political demonstration or contest 
election as a member for any Legislative Body, Municipal Council, Zila Parishad, District 
Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc..- (1) No 

officer, who is not a workman within the meaning of the Industrial Disputes Act, 1947 
shall, - 

(a) become or continue to be a member or office bearer of, or be otherwise directly or 
indirectly associated with any trade union of the employees of the Bank who are 
workmen within the meaning of the Act, or a federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, 
unseemly or indecent demonstration in connection with any matter pertaining to 
his conditions of service or the conditions of service of any other employees of the 
Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade 
or post of a workmen, this regulation shall also apply so long as such employee officiates 
in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects 
or activities of which are prejudicial to the interest of sovereignty and integrity of India, 
the security of the state, friendly relations with foreign States, public order, defamation or 
incitement to offense. 

33. Give evidence. — (1) No officer or employee shall, except with the previous 
approval of the Competent Authority, give evidence in connection with any enquiry 
conducted by any person, committee or authority. 




(2) Where any approval has been accorded under sub-regulation (1), no officer or 
employee giving such evidence shall criticize the policy or any action of the Government 
of India or State Government or the Bank. 


34. Function in honour of officer or employee. - (1) No officer or employee shall, 
except with the previous sanction of the Competent Authority, receive any complimentary 
or valedictory address or accept any testimonial or attend any meeting or entertainment 
held in his honour or in the honour of any other officer or employee; 

Provided that nothing in this sub-regulation shall apply to, - 

(i) a farewell entertainment of a substantially private and informal character held in 

honour of the officer or employee or any other officer or employee on the 
occasion of his retirement or transfer or any person who has recently quit the 
service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by 
association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or 

influence on any officer or employee to induce or compel him to subscribe towards any 
farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment 
from any intermediate or lower grade officer or employee for the entertainment of 
any officer or employee belonging to any higher grade. 

35. Canvassing. - No officer or employee shall bring or attempt to bring any political 
or other outside influence to bear upon any superior authority to further his interests in 
respect of matters pertaining to his service in the Bank. 

36. Subscriptions. - No officer or employee shall, except with the previous sanction of 
the Competent Authority, ask for, or accept, contributions or otherwise associate himself 
with the raising of any funds or other connections in cash or in kind from constituents or 
customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. - An officer or employee shall, - 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in 
force in any area in which he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials 
during the course of his duty and shall also take due care that the perfonpi^etp^ 
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of his duties at any time is not affected in any way by the influence of such 
drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a 
public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation; “public place”, means any place or 
premises to which the public have or are permitted to have access, whether on payment or 
otherwise. 

38. Sexual harassment, - No officer or employee shall commit any act which amounts to 
sexual harassment of women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such 
unwelcome sexually determined behaviour, whether directly or otherwise, such as, - 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties - Without prejudice to the foregoing regulations of this Chapter, an officer 

or employee who commits a breach of these regulations or who displays negligence, 
inefficiency or indolence or who commits acts detrimental to the interests of the Bank or 
in conflict with its instructions, or who commits a breach of discipline or is guilty of any 
other acts of misconduct, shall be liable for any one or more penalties as follows, namely, 

1. Officers : 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 


(iii) withholding of promotion; 
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(iv) recovery from emoluments or such other amounts as may be due to him, of the 
whole or part or any pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years 
without cumulative effect; 

(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, 
reduction to a lower stage in time scale of pay for a specified period with further 
directions as to whether or not the officer shall earn increments of pay during the period 
of such reduction and whether on expiry of such period the reduction shall or shall not 
have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, - the following shall not amount to be a 
penalty, namely, - 

(i) withholding of one or more increments of an officer on account of his failure 
to pass a departmental test or examination in accordance with the terms of 
appointment to the post which he.holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the 

grounds of his unfitness to cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher 
grade of post for which he may be eligible for consideration but for which he is found 
unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of 
certain requirement for promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or 
post, on the ground that he is considered, after trial, to be unsuitable for such higher 
grade or post or on administrative grounds unconnected with his conduct; 
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(vi) reversion to the previous grade or post of an officer appointed on probation to 
another grade or post during or at the end of the period of probation, in accordance 
with the terms of his appointment or rules, or orders governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer, - 

(a) appointed in a temporary capacity otherwise than under a contract or 
agreement on the expiration of the period for which he was appointed, or earlier in 
accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of 
such contract or agreement; and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub¬ 
regulation (1) of regulation 39, shall be imposed by the Competent Authority unless 
the officer is given a notice in writing, - 

(i) informing him of the grounds on which it is proposed to impose the said 
penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in 
writing within a period of 15 days from the date of receipt of notice, and statement 
of defence, if any, submitted by the Officer shall be taken into consideration and 
of being heard. 

Provided further that no order in imposing any of the major penalities specified above, 
shall be made except by an order in writing signed by the Competent Authority and no 
such order shall be passed without the charge or charges being framed in writing and 
given to the officer and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that no enquiry shall be made, if, 

(i) the misconduct in such cases even if proved, the Bank does not intend to 
impose the punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the 
misconduct and the punishment for which he may be liable for such misconduct; 
and 

(iii) the officer makes a voluntary admission of his guilt in hisj; ^ ^j^^i^.^foresaid 
show cause notice; 
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2. Employees: 

(a) Minor Penalties : 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case 
the staff has reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub¬ 
regulation (2) of regulation 39 shall be imposed by the Competent Authority unless, - 

(i) an order in writing signed by the competent authority and no such order shall be 

passed without the charge(s) being framed in writing and given to the employee 
and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend 

himself. 

Provided further that an enquiry need not be held if, - 

(i) the misconduct is such that even if proved, the Bank does not intend to impose 
punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the 
misconduct and the punishment for which he may be liable for such misconduct; 
and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid 
show cause notice. 

40. Waiver of the procedure. - The requirements of regulation 39 may be waived by 
the Competent Authority, - 


(a) 

(b) 

(c) 

(d) 


if the fact on the basis of which penalty is to be imposed on me ou.^c. u. 
employee have been established in the Court of Law or Court martial; or 
where the officer or employee has been convicted on a criminal charge; or 


where the officer or employee has been absconding, or 

where it is for any other reason impracticable to communicate with the officer or 


employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under 
regulation 39: 


Provided that no requirements of regulation 39 may be waived unless the reasons for 
doing so are recorded in writing and placed before the Board. 

41, Delegation of the power to enquire. - The Competent Authority may, by general 
or special order in writing, delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the proceeding is 
instituted, in the case of officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39. 

Provided that the Competent Authority may, at his discretion, nominate any officer 
working in the Bank, including those on deputation from other institutions or any public 
servant who is in a higher scale to the officer or employee against whom the proceeding is 
instituted, to conduct the enquiry. 

42. Common enquiry.- Notwithstanding anything contained in these regulations, if 
two officers in different grades or an officer and an employee are involved jointly in an 
incident and disciplinary proceedings are sought to be instituted against both of them and 
fte Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the 
same, the Chairman may direct that the Competent Authority in respect of the officer shall 
be the Competent Authority in respect of both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.- Notwithstanding anything contained in these regulations, the 
following provisions shall apply where it is alleged that an officer or employee has been 
guilty of corrupt practices, namely, - 


(a) where it is alleged that an officer or employee is possessed of disproportionate 
assets or that he has committed an act of criminal misconduct or whgM-^ 
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investigation and proof of the allegation would require the evidence of persons who are 
not officers or employees of the Bank or where, in the opinion of the Chairman, the 
investigation into the allegations cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted to the Central Bureau of 
Investigation or the Central Vigilance Commission or such other Authority as may be 
approved by the Chairman, 

(b) if after considering the report on the investigation, the Competent Authority is 
satisfied that there is a prima-/ac/e case of instituting disciplinary proceeding against 
the officer or employee, he may send the investigation report to the Central Vigilance 
Commission or such other authority as may be decided by the Chairman from time to 
time in this behalf, for its advice whether disciplinary proceeding should be taken up 
against the officer or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission or such other 
Authority, -as the case may be, the Competent Authority is of the opinion that 
disciplinary proceeding may be instituted against the employee concerned, then, the 
enquiry under this regulation may be entrusted to a Commissioner for Departmental 
Enquiries or any other person who may be nominated by the Central Vigilance 
Commission for this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by 
the Central Vigilance Commission shall submit his report to the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central Vigilance 
Commission for its advice as to whether the chaise or charges, as the case may be, to 
be framed and the penalty or penalties to be imposed under regulation 39. 

(f) The Competent Authority shall, after considering the advice of the Central 
Vigilance Commission, impose the penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed 
to be guilty of corrupt practices if he has committed an act of criminal misconduct as 
defined in sections 13, 14, 15 and 16 of the Prevention of Corruption Act, 1988 (49 of 
1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or 
refrained from exercising his powers with an improper or corrupt motive. 
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44. Restriction on engagement of a Legal Practitioner. - For the purposes of any 
enquiry under these regulations, the officer or employee shall not engage a legal 
practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement. - (1) An officer or employee who is 
under suspension on a charge of misconduct and who attains the age of superannuation, 
shall be deemed to be in service even after the age of superannuation for the specific 
purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any 
subsistence allowance for the period beyond the date of superannuation. 

(3) The officer or em.ployee against whom disciplinary proceeding has been initiated shall 
cease to be in service on the date of superannuation but the disciplinary proceeding shall 
continue as if he was in service until the proceedings are concluded and final order is 
passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated 
shall not receive any pay and/or allowances after the date of superannuation and also not 
be entitled for the payment of retirement benefits till the proceeding is completed and 
final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as 
encashment of privilege leave and Gratuity may be withheld till the completion of the 
disciplinary proceeding and passing of final order by the Competent Authority and the 
release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension. - An officer or employee may be placed under suspension by the 
Competent Authority and during such suspension period, the officer or employee shall be 
entitled for the following subsistence allowance, namely, - 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one third(l/3) of the basic pay which the 
officer was drawing on the date prior to the date of suspension irrespective of the 
nature of enquiry; 

(ii) For the subsequent period, - 
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(a) where the enquiry is held departmentally by the Bank, one half(I/2) of the basic 
pay the officer was drawing on the date prior of the date of suspension; 

(b) where the enquiry is held by an outside agency, one third(I/3) of the basic pay for 
the next three months and one half(l/2) of the remaining period of suspension; 

(B) Allowances: 

' J 

For the entire period of suspension, dearness allowance and other allowances excepting 
special allowance, if any, will be calculated on the reduced pay as specified in items (i) 
and (ii) of clause (A) of sub-regulation (1) of regulation 46 at the prevailing rates or at 
rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay:- 

(i) For the-first three months of suspension, one third (1/3) of the basic pay which 
the employee was drawing on the date prior to the date of suspension irrespective 
of the nature of enquiry. 

(ii) For .subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one half (1/2) of the; basic 
pay, the employee was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons 
attributable to the concerned employee or any of his representative(s); 

\ 

(c) where the enquiry is done by an outside age/icy and the said agency has come to 
the conclusion not to prosecute the employee, full pay shall be payable after six 
months from the date of receipt of report of such agency or one year aftef 
suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting 
special allowance, if any, shall be calculated on the reduced pay as specified in terms of 
items (i) and (ii) of clause (A) of sub-regulation (2) of regulation 46 at the prevailing 
rates or at rates applicable to similar category of employees: 
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Provided that no officer or employee shall be entitled to receive payment of subsistence 
allowance unless he furnishes a declaration that he is not engaged in any other 
employment, business, profession or vocation; 

Provided further that if durittg the period of suspension an officer or employee retired by 
reason of his attaining the age of superannuation, no subsistence allowance shall be paid 
to him from the date of his retirement. 

47. Recoveries from subsistence allowance. - All compulsory deductions and all 
instalments towards repayment of unsecured loans and advances given by the Bank, if 
any, shall be recovered from the subsistence allowance payable to officer or employee. 

48. Treatment of suspension period and allied matters. - (1) The Competent 
Authority may, while imposing penalty, direct whether the officer or employee shall be 
paid the difference between the subsistence allowance and the emoluments which he 
would have received but for such suspension or the period he was under suspension and 
that, if the Competent Authority decides otherwise, no order shall be passed which shall 
have the effect of compelling the officer or employee to refund such subsistence 

allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not 
removed or dismissed from the service, be treated as period spent on duty or otherwise as 
the Competent Authority may direct. 

49. Right to appeal.- (1) An officer or employee may prefer an appeal against any 
order passed under these regulations to the Appellate Authority mentioned in regulation 
50 within a period of 45 days from the date of receipt of such order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a 
period of 6 months from the date of receipt of the appeal. 

50. Appellate authority. - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal - Every appeal shall comply with the following 
requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language and shall be 
free from unnecessary padding or superfluous verbiage; 
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(ii) it shall contain all material statements and arguments relied on and shall be 
complete in itself, 

(iii) it shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable, - Subject to the provisions of these regulations, pay 
and allowances shall accrue from the commencement of the service of an officer or 
employee and shall become payable on the last working day of the each month in respect 
of the service performed during the said month. 

53. When pay and allowances ceases, - Pay and allowances shall cease to accrue as 
soon as an officer or employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay 
and allowances of the officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances 
shall cease from the day following that on which the death occurs. 

54. Increments.- In a scale, the increment shall accrue on the completion of each 
specified period of service on each stage of that scale, whether such period be 
probationary, officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in 
which it falls due irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave, - Subject to the provisions of these regulations, an officer or 
employee may be eligible for the following kinds of leave, namely, - 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual l.eave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity leave. 


15—409 01/2012 




66 


TIIE GAZETTE OF INDIA, JAIn^RY 12,2013 (PAUSA22,1934) 


[Part III— Sec. 4 


56. Authorities empowered to grant leave. - The Competent Authority or any other 
officer authorized by him in this behalf shall grant any kinds of leave as referred to in 
regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave, - 

(1) Leave cannot be claimed as a matter of right. When the exigencies of the service 
of the Bank requires, the Competent Authority shall, by order in writing, refuse or 
revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the 
officer or employee who is on leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be 
paid the actual expenses incurred by him and the members of his family for returning to 
the headquarter. 

58. Place of reporting on return from leave.- An officer or employee who is on 
leave shall, unless otherwise instructed to the contrary, return for duty to the place where 
he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension. - 

No leave shall be granted to an officer or employee who is under suspension. 

60. Casual Leave. - (1) An officer or employee shall be eligible for casual leave on 
full emoluments for 12 working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such 
a manner as to increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service 
shall be admissible on a pro-rata basis at the rate of one day for each completed month or 
part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to 
sick leave in the following year in respect of an officer. 
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(b) Casual leave not availed of in a calendar year may be converted into sick leave on full 
substantive pay in respect of employees and such sick leave shall be in addition to the 
eligible sick leave limits specified in regulation 62; 

(4) Casual leave may not be granted in combination with any other kinds of leave 
except as provided under clause (a) of sub-regulation (3), Special Casual leave under 

regulation 64, Maternity leave under regulation 65 and Paternity leave under regulation 

66 . 

61. Privilege leave, - (1) An officer or employee shall be eligible for privilege leave 
computed at one day for eveiy 11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion of 11 months of 
service on duty at the joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any 
time shall be the period which he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for 
the period of leave. 

(4) Privilege leave may be accumulated upto 3P‘ December, 1989 for an aggregate 

period upto 180 days and from 1st January 1990, the privilege leave may be accumulated 
upto not more than 240 days. - ' 

(5) An application for privilege leave shall be submitted by an officer or employee 
one month before the date from which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulat*wi. 

(5) may be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not 
possible, he may, at his discretion, waive the requirement. 

62. Sick Leave and Additional sick leave. - (1) The sick leave or medical leave 
account of every officer or employee shall be credited with medical leave in advance, in 
two installments of fifteen days each on the first day of January and July of every 
calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each 
completed calendar month of service, which he is likely to render, m the sick leave or 
medical leave of the calendar year in which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to 
retire or resign from the service shall be allowed at the rate of 5/2 days per completed 
calendar month up to the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in 
service, credit of sick leave or medical leave shall be allowed at the rate of 5/2 days per 
completed calendar month up to the end of the calendar month preceding the calendar 
month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 
‘dies non’ in a sick leave or medical leave, the credit to be afforded to his sick leave or 
medical leave account at the commencement of next sick leave or medical leave shall be 
reduced by one eighteen of the period of ‘dies non’ subject to a maximum often days: 
Provided that sick leave or medical leave can be accumulated during his entire service 

subject to the following conditions, namely - 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during 
the period of sick or medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full 
emoluments in respect of any portion of sick leave granted to him and the twice the 
amount of such period on full emoluments shall be debited against his sick or medical 

leave account for this purpose. 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of 
service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate 
issued by a recognized medical practitioner acceptable to the Bank, 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave 
shall produce medical certificate issued by a recognized medical practitioner acceptable 
of the Bank stating that he is fit for duty. 
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EXPLANATION: For the purposes of this regulation,- 

1. Till the L* day of September, 1987 an officer or employee is eligible for 20 days 
sick or medical leave for each completed year of service and such leave can be 
accumulated upto 180 days. 

2. From the T* day of September, 1987 till October 18, 2005, an officer or employee 
shall be eligible for 20 days of sick or medical leave for each completed year of 
service. 

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of 
sick or medical leave for each completed year of service subject to a maximum of 
18 month during the entire service and such leave can be accumulated up to a 
period of 540 days during the entire service and may be availed of only on 
production of medical certificate issued by a medical practitioner acceptable to the 
Bank or at the Bank’s discretion nominated by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 
years of seiwice shall be eligible for 30 days additional sick leave for each 
completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave, - (1) Extraordinary leave may be granted to an officer or 
employee when no other leave is due to him and when having regard to his length of 
service, sick leave is not considered justified by the Competent Authority. 

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not 
exceed 90 days on any occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of 
Board, grant extraordinary leave upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman 
may, with the approval of the Board grant extra ordinary leave in excess of 720 days to 
him and the Board, while according such approval, shall record the specific reasons 
therefor in writing. 
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(3) Save as otherwise provided in these regulations, the Competent Authority may grant 
extraordinary leave in combination with or in continuation of any other kind of leave 
admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extra ordinary leave and 
the period spent on such leave .shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary 
leave was necessitated on account of illness or any other reason beyond the control of 
officer or employee, he may direct that the period of extraordinary leave would count for 

increment. 

64. Special casual leave and special leave.- An officer or employee may be granted 
special casual leave and special leave for sports, donation of blood, family planning, 
defending another officer or employee in an enquiry, or for joining civil defence services 
or any other purposes as may be decided by the Board in accordance with the guidelines 
of the Central Government. 

65. Maternity Leave. - (1) Leave upto a period of six months at a time may be 
granted by way of maternity leave including in respect of post natal period or at the time 
of miscarriage or abortion or medical termination of pregnancy, so however, that not more 
than 12 months of such leave shall be available during the entire period of service of a 
female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied 
for in continuation of the former may be granted only if the request is supported by 
certificate issued by a recognized medical practitioner acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a 
female officer or employee who has no living child, for legally adopting a child who is 
below 1 year of age till the child reaches the age of 1 year subject to a maximum period 
of 2 months subject to the following terms and conditions, namely, - 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time 
being in force and produce the adoption deed to the Bank for sanctioning such leave. 
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66. Paternity Leave.- 

(1) The male officer or employee who having less than two surviving children, may 
be granted paternity leave for a period of 15 days, during the confinement of his wife for 
childbirth, i.e. upto 15 days before, or up to six months from the date of delivery of the 
child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary 
equal to the pay drawn immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male 
officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall 
be treated as lapsed. 

67 . Lapse of leave. - All leave shall lapse on the death of an officer or employee or if 
he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his 
legal representatives, sums which would have been payable to the officer or employee as 
if he has availed of the privilege leave that he .had accumulated at the time of his death 
subject to sub-regulation (4) of regulation 61. 

Provided further that where a staff retires from the service of the Bank, he shall be 
eligible to be paid a sum equivalent to the emoluments for the period of privilege leave he 
had accumulated subject to sub-regulation (4) of regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to 
retrenchment, he shall be paid pay and allowances for the period of privilege leave at his 
credit. 


68. Furnishing of leave address to the Bank. - An officer or employee who has been 
sanctioned leave and leaves, his place of duty shall furnish to the Bank, the address at 
which he can be contacted, while out of headquarters. 
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69. Commencement and Termination of leave. - (1) The first day of leave of an 
officer or employee is the working day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that 
upon which he reports his return to duty. 

70. Joining time. - (1) A officer or employee shall be eligible for joining time on one 
occasion to enable him, - 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be, - 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number 
of days spent on travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number 
of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to 
draw the emoluments at the place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which 
he is relieved from his post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in 
computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,- 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a 
place or station other than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration 
or Municipal Corporation or Town or City. 
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CHAPTER - VII 
MISCELLANEOUS 

71. Provident Fund and Pension. - (1) An officer or employee who has completed 
continuous minimum service as specified in the Employees’ Provident Fund and 
Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ 

Provident Fund and the contribution to the Provident Fund by the officer or employee and 
the Bank shall be in accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident 
Fund and Miscellaneous Provisions Ac, 1952 (19 of 1952) shall be governed by the 
provisions of employees Pension Scheme 1995 framed by the Central Government in 
exercise of the powers conferred by section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of 
November, 1995. 

72. Gratuity. - (1) An officer or employee shall be eligible for payment of gratuity 
either as per the provisions of the Payment of Gratuity Act, 1972 (39 of 1972) or as per 
sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,- 

(a) retirement, 

■ > 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical 
officer approved by the Bank, or 

(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after 
completion of 10 years of service: 

Provided that in respect of an employee there shall be-no forfeiture of fatuity for 
dismissal on account of misconduct except in cases where such mis«x)nduct causes 
financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one months pay for 
every completed year of service or part thereof in excess of six months subject to a 
maximum of 15 month’s pay: 


17—409 01/2012 


THE GAZETTE OF INDIA, JANUARY 12,2013 (PAUSA22,1934) 


[Part III— Sec. 4 


Provided that where an officer or employee has completed more than 30 years of service, 
he shall be eligible by way of gratuity for an additional amount at the rate of one half of a 
month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay 
drawn: 

Provided also that in respect of an employee pay for the purposes of calculation of the 
gratuity shall be the average of the basic pay (100%), dearness allowance and special 
allowance and officiating allowance payable during the 12 months preceding death, 
disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile,- (1) Every officer or employee shall on his appointment declare his 
domicile in writing to the Bank in Schedule - 111 and if such domicile is not his place of 
birth he shall establish the same to the satisfaction of the Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to 
alter the same unless he satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner 
as to increase the cost to the Bank of any such concession. 

74. Transferability. - (1) Every officer or employee is liable for transfer to any office 
or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under 
scale IV or scale V shall be liable to be transferred to any Regional Rural Bank sponsored 
by the same Bank. 

75. Lending of services of an officer or employee to other organization.- The service 
of an officer or employee may be lent to other organization subject to such terms 
and conditions and for such duration as may be approved by the Board: 


Provided that the service of an officer or employee may not be lent to other organization 
against his will: 


Provided further that in case of lending of an officer or employee to the Region al^ Rnral^ 
Bank sponsored by the Sponsor Bank, the first proviso shall not be applicable., 
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76. Implementation of regulations. - The Chairman may, from time to time, issue 
such instruction or direction as he may consider necessary for giving effect to, or carrying 
out the provisions of these regulations. 

77. Repeal and Savings. - 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before 
the commencement of these regulations and applicable to officers and employees is 
hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions 
so repealed shall be deemed to have been made or taken under the provisions of these 
regulations. 

SCHEDULE-I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt/Kum___s/o w/o d/o 

-- --declare as under: 


(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a'marriage with a person having a spouse 
living. I may be granted exemption on the basis of ground given below. 
Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the 
event of the declaration being found to be incorrect after my appointment, I shall be liable 
to be dismissed from service. .• 


Date: 


Signature 
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SCHEDULE-II 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY i 


I,__ , _, do hereby declare that I will faithfully, truly and to 

the best of my skill and ability execute and perform the duties required of me as officer or 
employee of the Bihar Gram in Bank and which properly 

relate the office or position held by me in fhe said Bank. 


I further declare that I will not divulge or allow to be divulged to any person not legally 
entitled thereto any information relating to the affairs of the said Bank or to the affairs of 
any person having any dealing with the said Bank and nor will I allow any such person to 
inspect or have access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank or the business 
of any person having any dealing with the said Bank. 


Signed before me 

Signature: 

Name in full: 
Designation: 


Signature; 
Name in full: 
Designation: 


Place 


Date 


SCHEDULE-HI 

(See regulation 73) 

DECLARATION OF DOMICILE 

Place: Date. 

L the undersigned having been appointed in the service of the Bihar Grarnin Bank hereby 
declare.(Place) in.....(District) as my place of domicile. 

1. * The above is my place of birth, 
or 

* The above is not my place of birth, my place of birth is.(Place) 

.(District) but.(Place) has ifeeen declared as my place of domicile for 

the reasons given below. - Signature 

. Name in full 

Designation and 

.. Nature of appointment 

Date of appointment 

* Strike out whichever is not applicable. 

ARVIND SINGH SHEKHAVAT 

Chaimian 


TJof r^frcil ‘STO WlftET, 2013 

PRINm) BY THE MANAGER, GOVERNMENT OF INDIA PRESS, FARIDABAD AND 
PUBLISHED BY 'IHE CONTROUFR OF PUBUCAHONS, DELHI, 2013 









